REGISTERED N<X DE-33001/94 


«T»r*p <r%0T‘St. «rw —33001/Q4 



4» lj 

rflo. lj 

'**-i- 

qf ffefWt, ttfcqiT, 7 , jobs/ <ftq 17 , I #16 

NEW DELHI, SATUR DAY, JANUARY 7, 1995/PAUSA 17, 1916 


nr wft w 5, to wtt n't 'srrcft 5 * fnw ftp qtfjr rfqrw q? ^<r if - 

r?n 3 tt rnS 

Separate Paging is given to this Part in order thaflt may be filed as a 
separate compilation 


qi«T U-^prj 3 — cq-qvi (H) 

PAK 1 It—SectlM 3— Safe nctlei (f) 


nww «iu w ihnwff (via *«tRq ittf faq qq qfftrfaw «n#tr 

'MftSwtojy Ordm and Notification* iMucd by the Ministries of <ba Government 
of Indio (other than (bo Ministry of Defaca) 


farffer, afk TR rfsTR 
(firftj fw*r) 

^ ftpft, S fo^T, 199 4 
Tr.*n. faur, 1956 ^ Prq*r ei: % 

if srrFa^n^- ?m ^ m ift ^srrrft I Ff «flr*tar ftrc, 

% ott snfawft qrV Fm Fpr 4 ^ *riFr 

vtfa* ^ Pttj frtr $ % ^rsfr^r (Tr<$V?r twot^ 
fafft*) cuTOnr^ % *n *i FtjjFrt fc:*r / ^TTrr | 

,ii, sfeTf # w w ?qpRT *T Fr|far c rr fwV 4t wr* 
^ ^riii w p-ff % st^pt twjf U -r 3r tftar *7 
?r ^ ttr iNt w[ i 

[t. 5 ( l3 5)/9 4-?rrfW] 

v^ft, TTfoTrfr 


MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS 
(Department of Legal Affairs) 

Judicial Section 
NOTICE 

New Delhi, the 6th December, 1994 

S '° 1 —'Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule GA of the Notaries Rules, 1956 
that application has been made to the said Authority under 

Ru p 4 of *» said Rule s. by Sh. Roopendra Singh, Advocate 
for appointment as a Notary to practise in Supreme Court 
of India i.e. NCT of Delhi. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
tvuhm fourteen days of the publication of this notice. 

[No. F. 5(185)/94-Judl.] 
P. C. KANNAN, Competent Authority 


292R 01/94—1 


(I) 



THE GAZETTE OF INDIA : JANUARY 7, 1995/PAUSa 17, 1916 


?r£ 6 fefRT, J 9 94 

TO, TO. 2— 195 6 * PfqfTT 6^ % 

WTR icfcmft 3TO ^RT ?fr ^Tcfr % % gsft 
qsfvte T sttIVvrI’ tt ir fen - ^ faqR ,1 $ isnf^r ^ 
ft *pt ft fa". fair % fft ^ e^tjt nr^T’faf, (Frcjta 

^TJrm^) if $t faq ntrfr %*ft if ft .j*r fw iprj i 

2. ?7 FT ^0^ * ft*[fftT «TT fftfft *ft w 

to *mftr % ktotot % ft* % tfftr fafa?r ^T 

*T ^ <m r fcn inq I 

[tf. 5( lS4)/94^rf^] 
<fr. tfr. *tpj**, tott snftiTrff 
NOTICE 

New Delhi, the 6 th December, 1994 

S.O, 2.—Notice is hereby giver by the Competent Autho¬ 
rity in pursuance of Rule 6 A of the Notaries Rules, 1956 
rliat application has been made to the said Authority, under 
Rule 4 of the said Rules, by Miss Prem Lata, Advocate for 
appointment as a Notary to practise in Chattarpur, Mehrauli 
he, NCT of Delhi. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice* 

[No. F. 5(184)/94-Tudl.] 
P. C. KANNANj Competent Authority 

*£ ftmV, 6 fw*r, 1994 

TO,*TT. sffcfftf PfW F 1956 ft faro 6^ % WtfWt 

tot miRth ft sTtr ^ ^nr it smft % % >sfr ^tTtT fttj, 
cnpftft^ t mfwrff ftr ott farr ft faro 4 ft Tnjft 
^ ^TtT % f^pr f^TTT ft f^fT T3% wmfr, farr rn*r- 

*nt (^ferniT) *r «i» r*^ ft faq % *r ^ 
fa* 1, ^ 1 

2 . TtfTO ft *7 FT TOftff ftf fa'jffttf 9T ffttft tft JTTR 
to hwt ft $vtt ft srroror ft ft* ft -rfan: faftrcr 

?t ^ m ^TT 1 ? 1 

[tf. s( 183)/94^rrfw] 

rit.riV- TTfaTOff 

NOTICE 

New Delhi, the 6 th December, 1994 

S.O. 3.—Notice is hereby given by the Competent Autho- 
r tyrity in pursuance of Rule 6 A of the Notaries Rules L 1956 
that application has been made to the said Authority^ under 
Rule 4 of the said Rules, by Sh. Kulwant Singh, Advocate 
for -appointment as a Notary to practise in Jagadhari, Distt, 
Yamuna Nagao (Maryana). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(183)/94-Judl*J 
P. C. KANNAN, Competent Authority 

*$ fewft, 6 PfTOTT, 1994 

,*rr.TT. 4 .—itztrx ft*r, 1956 ft faro 6 *f ft tojttot 
if to* 5tTtortr im ^ it mtt J ^ ^ tfrPwfr 
^ 3TT ^TftPTTtt V) TFT Piqu % 


IFaiIt II—Sec. 3(ii)] 

4 % ^TEfr^T ^ T4 ajTT % fan; [Vu ^ ft. flf 

(H^TTI^) if ^if^rpT f <T 1 VnTrr PFm, | 

2. ^ ^ ,7 Vi fcfFta Tv ;"Vfl «r> 

Jnrr ^ ^rpitq v* % ^rpt % 

% ilr q-iT ttu 1 

[»f. s( ise)/94JmPF'j 
ffY.ift.WTT, 5af?JT •„ 
NOTICE 

New Delhi, the 6 U 1 December, 1994 

S.O. 4.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6 A of the Notaries Rules, 1956 
(hat application has been made to the said Authority,, under 
Rule 4 of the said Rules, by Sh, Shrinivas Vishnu, Kulkami, 
Advocate for appointment as li Notary to practise in Kothnid, 
Pune (Maharashtra). 

2, Any objection to the appointment of the said person 
as a Notary may be submitted In writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(186)/94-3udl.] 

P, C. KANNAN, Competent Authority 

^FTT 

?r£ 7 forwrc, 1994 

TT.rrT. 5.—Tirrrir fim, 1956 % 6*7 % 

% snfarrfr tJ^TT it ft fa «ff TTPtT 

^ tft srrftmtf bfV % f^r 4 % 

r^r ttt anrf %f^rcrf^mrftftrfa?rr mfjnrwr (^r 
^w) if ^iRWTTTrr % far tThtt ^-^t *r Prn;^ fw ^ 1 
2. *ffcTf ^ wq- 47 ^t tt PrV ^ff wit 

TT AWT FT TpnTT ^ T^TFTT % ^ T$ FpT ^ f^RT ^ 

mr ^rr ^ i 

5( 180)/94-fTTRfr] 
qt.Tt.F^pT, T^TT STffwnff 
NOTICE 

New Delhi, the 7th December, 1994 

S,o. 5.“Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6 A of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. Ved Prakash Sharma, Advo¬ 
cate for appointment as a Notary to practise in Dadri, Diitt. 
Ghaziabad (U.P.). 

2. Any objection to the nppomtment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(180)/94Judl] 
P. C. KANNAN, Competent Authority 

T$ 7 ftTOTT, 1994 

«FT.TTT. 6 —Tterter faTT, 1956 % Rttt ^ 
if T^TT Tlfa^TTf STTT m ft ^TTt ft fa 9 ft TTTT 

rdfaq;, i TTr mfarrff ^ farr ^ faqr 4 ^ 

wtfFrjMr ft mT % fan farr ft fa fart frpr 

n’ %fan Tl^T>r f T % fa r -rr 1 

2 . wr 1 ft vr tt tt 

tjrra'F ft ^ fVr % tVtt: farfa^ m % 

irt FIT' r ^fT WfR f 

[T. 5(l8l)/94-wnftT] 

it.it.ymn, TTn 
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NOTICE 

New Delhi, the 7th December, 1994 

5,0. 6.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6A of the Notaries Rules, 
1956 that application has been made to the said Authority 
under Rule 4 of the said Rules, by Sh. Partap Singh Malik 
Advocate for appointment as a Notary to practise in Bahadur- 
garh Distt. RolUak (Maryana). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5fl81)/94-Judl.) 
P. C. KANNAN* Competent Authority 

gw 

Hf ffaft, 7 fturUTC, 199 4 

VT.VTT. 7. —flPPT, 19 56 ftflRT GT7 % Wm 

^ tnsnt snfinntf grtf *r$gw fr ^r?ft $ ft* 

?t tot srrftr^Tff «t?t tot Mr ^ Mtr 4 % 
nm w % f^nr fttrr $ ftr ^ fMTgfr (TfaTT - 

rrr*T) h aq^rm % ft Prow ftim gttt i 

2. TfireV $ ft i) Vi “rft^i vr Prgfcr <R finjt vft tfr 

’CT^T RT g^HT % JTTOFT % ft^T % ftffaPT FT tf 

<tttt W i 

[*f. 5( l82)/94^nfiff'] 

Tf.STT.WFT, W mftRTTft 

NOTICE 

New Delhi, the 7th December, 1994 

S.O. 7,—Notice is hereby giv:n by the Competent Autho¬ 
rity in pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule A of the said Rules, by Sh. Basanta Joardas, Advocate 
for appointment as a Notary to practise in Siliguri (West 
Bengal). 

2. Any objection to the appointment of the said person 
ns a Notary may bo submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(182)/94-Judl.] 
1\ C. KANNAN, Competent Authority 

12 ferro, i9y4 

*T,!TT. 3. fTOT, 1956 fr f<TW 6^ 

Jf fstt srrftj Trpff srt ^ gw it ^rr?fr £ f% fttiwtt 

r. ^ TOrTTfirorff ct tot Iwt ^ Rfft 4 ^ 

urfhr YTt^VT Wt % Ml fW § fr TT^TTTTn 

(grotr) 5r w % Mi *far0r Ft Onrr fw? wj i 

2- ^rrtfr # ft W otPtt V" M[M *tt fWt *ff 

irm FT TTP^T TT gw 7r TORFf % ^ 

ftrfarcr ft g ^ qr^T w t 

[tf. 5(iS7)/94^rftrT] 

NOTICE 

New Delhi, the 12th December, 1994 

S.O. g.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Smt. Vasavadatta A. Bhatt, 
Advocate for appointment as a Notary to practise in Ahmeda- 
bad IGujar&O. 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the uffUershmed 
within foimeen days of the publication of this notice. 

[No. F. 5(187)/94-Jud!.] 

P. C. KANNAN, Competent Authority 

gw 

mS lzfwflR, 1904 

ft.’tt. 9 ■’rrrfftr ftr^nr, io56 ; k Dttot 6q> % 
if swrrjnftnJT* 5f T J it vrRir | f^r «fr 

W *rte ^ 5Uf>JTTff TOT pT^PT f^TR 4 4? TTtffH 

UT^FT ^TT f*?nr fw ^ ^TRPT W fV^fvpT 

fwrrjT if % ftrg iizir % ^q- if 

Pra^- ftrq 1 . ttiu t 

: . ’Teefr $ ft *7 w Ffft^T fhgft-T tt f+^fr ^fr tor 
tt gw ^ tow % m Tr tffar %ftr?r ft ?f 

^ TW ^iT l 

[Tf. 5( 18 8) / 9 4—mitqqr J 

Tt. it . mfiwnir 

NOTICE 

New Delhi, ihc 12th December, 1994 

S.O. 9.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the sa'd Authority, under 
Rule" 4 of the said Rules, by Sh. Bishnu Pada Palui, Advo¬ 
cate for appointment as a Noiary to practise in Ghatal Sub- 
Division, Midnapore (West Bengal). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen "days of the publication of this notice. 

[No. F. 5(188)/94-Judl.] 

P. C. KANNAN* Competent Authority 

gw 

Tifwrt, 12fWTT, 1994 
■PT.ITT. 10. —Tnrfto fwr, 1956 & fWT 6 ^ 

% mrr srrfrorft ntr gw flr ftr «ff ep^t ■ 

qgtiftg ^ mfTOTff ttt tot ftm % Pm 4 * sraW 
g*f7 ?p^T *TTT % ftrg fW ^ ftr T4T, 

(t^rnr) tTOTW ^ Drg v ft S ftTTr i 

Tf.zfi ^ ft ;7 Tfr fagPpr tt W'lfr trt tt 

^itffT gw ^ ftT ip wt Mot ft 

TR W I 

ftf, 5( 189)/94Wfw] 

*, tfr. w urfhTnff 

NOTICE 

New Delhi, the 12th December, 1994 

S.O. 10.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6A of the Notaries Rulea, 1956 
that application has been made to the said Authority, under 
Rule 4~of the said Rules, by Dhar&m Vir Gupta, Advocate 
for appointment as a Notary to practise in Vijay Nagar 
Amritsar (Punjab). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fouiteco days of the publication of this notice. 

[No. F. 5(189)/94 Judl] 

P. C. KANNAN, Competent Authority 
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i2 forar, 1994 

VT.1TT. 11.—PPFT, 1956 ^ tor 6^ ft 

if STlfimft 3TTT ^ g^Tf ^TRft ft fft ^ ’■T^fT 

Tft ^5 Pm ft f-m 4 % mfftr 

mtr f*r «rrr % foo: farr ft fft g?r 'rcuroft, srm^- 

wrff, ^FTTTsryT 5 (^rt^) ft *n*m ^ % F^ftr^ ^rr it 

Ppj*d fft^T JTT^ | 

2 * fttetfr % ?7 w ftr Prefer qr fftftt 

ftfTOTT *TT ITTW’T W % 5M7TCPT ft for % ftfrft; 
ftrftrcr *r ft 5ft <n*r famrci 

[ft. 5(i9o)/94'^rrfw] 

'ft k ftV.m'j<*R’,mfT*r mfinuft 

NOTICE 

New Delhi, the 12tb December, 1994 

S.O. 11.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. Bharat R. Kadam, Advocate 
for appointment as a Notary to practise in Swargati, Padma- 
vati Dhanakwadi & Kalraj in Pune (Maharashtra). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(190)/94-Judl.J 

P. C. KANNAN* Competent Authority 

ftffoftt, HfcWT, 1994 

12 .—font, 1950 ftffttnr e*r ft 
if vrfipprff ffrcr m gw <ft ft fft jure 

jtpjt ft ^pr snfcr^Tr^f' ftt Ft^pt ft fftznr 4 ft 

TOU tpir mftfT tfRfft fftr fon ft for 5irf.*rq 
sifter) ftujduR irrft ft ftrq ftrrfr ft vr if Gf.ir 1 

2. ftfirfi V ¥T *7 ^ tt tftftr 

ftt snrrr wfq- g^rrr % smunr ft for ft iter* 
fTftrr ^7 ft 3ft m ^ 1 

[ft, 5(l 91 )/94“*TTfq' s T] 

'ft, ftt. , HSHT JtTf^nrt 

NOTICE 

New Delhi, the 14th December, 1994 

S.O. 12.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance t>f Rule 6A of the Notaries Rules, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. Anm Kumar Mathur, Advo¬ 
cate for appoinlment as a Notary to practise in Aligarh (U.P.). 

i. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(191)/94 JudL] 

JVC. KANNAN, Competent Authority 


[Part II—Sec. J(ii)] 

g^n- 

14 1994 

'TT.srr. ia—ftteflT fftw, 1956 ft fipm ft tt^rtrr 

if ^ gw ft mft ft fft *fr w mrt, 

7 T+5 STrfSTFTft ftt fftiTU ft 4 ft 
^ ^ti^t v* ainr % ftrr \vn ft *pprr, f^ir qV ;t, 

(^fvTrrmrr) ^ ftzf; ^ 1 

2 . ^zff # ri ^ «trf4d *r» <tt f^ui m 

snnr ^ftt ut^t f^rr v wrtn: 

m * W ( tth ^ 1 

[^t. 5( 192)/94- I ^TTlq^] 

*ff • w? jnfa-rrft 

NOTICE 

New Delhi, the J4th December, 1994 

S.O. 13. —Notice is hereby given by the Competent Author 
rity in pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the said Authority, unde* 
Ru T e 4 of the said Rules, by Sh. Dev Raj Sharma, Advocate 
for appointment as a Notary to practise in Ouhla, Dislt, 
liaithal (Haryana). 

2. Any objection to Hie appo ntment of the said person 
as a No tat y may be submitted in writing to the undersigned 
v/Lhin fourteen days of *he publication of this notice. 

[No. F. 5(192)/94-Judl.J 
P, C. KANNAN, Competent Authority 

ft&ft, 14 fer^TT, 1904 

*FT.xn. i4.—iftrfftr fim, 1050 m car 

»f snfir^ Skt m ft wft ft fV ’ftwft 
^^ 1^3 ft itt fft^TT ^ 

4 % «rrfhr ^ ^rr^pr ^ fftrr fan ft , 

^ (TT^TTF?) ft CWTFT TTft ftr ftpj ftzft ^ ft 

^Ttr | 

2 . £ *t n '"tff ftTfw qr tefr 

ftt 5TPTT ®FT WfW'T ^lT % , SmvPT % for 

vftrr f?rtor ft ftft <m vhnr ^ 1 

[tf. 5 (i93)/94-wrrfft^) 
ft.ift.iw*, Rtinr 

NOTICE 

New Delhi, the *14th December, 1994 

S.O. 14.—Notice is hereby given by the Competent Autfio- 
rity In pursuance of Rule 6A of the Notaries Rules, 1956 
that application has been made to the su:d Authority, under 
Rule 4 of the said. Rules, by Sm!. Rajai Iuchavadan Joshl 
Advoniie for appointment as a Notary to practise in Bombay 
and Greater Bombay (Maharashtra). 

2. Any objection to the appoinlment of the said person 
as a Notary may be submitted in writing to the undeifiijined 
v.jhin fourteen days of the publication of this notice. 

[No. F, 5(193)/94-Jitfl.] 
P. C. KANNAN, Competent Authority 
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*1? tttm 

20 ftW, 19 94 

*PT.<rr. i5.-^fta nrm TrwT'rr ft utruto 

3 ft fft'nr, i 976 ft ffm 10 ft (4) 

ft ^ ^ ftmro % TKn^iff if ft?£r w 

pntf m grr aft ^ *jnHiffcff ftt n^rr &o stfror & 
suft % ^t^np^T ^fir^ter *r T Tfr fc>- 

/ 19 2 ^erfrm, *flvr to 

2 . eo TOrftm, rflr^rr to^t to 

3 . 13 lTOftm f ^-*TTf^STTTO 

а , *Mpr yrm, <fhn ^tt to, ' *ft. *n, 

JfnFT, ffl*TT TfW, ^irr^V -17 

б . 171 TdlfWT, tfpTT O^T To 

6. 7 4 ^arrfwr, to 

7- ^WT, W^T, #i^TT 3JTSTT TO, 20/1, tt*? *TVT T^T, 

TOTOT-700 0 19 I 

3 . 5 9 arTTfif^T, tftnr g*ATf *RT 

9, j 6 ^frm gw to 

[tot l 2017 /l/ 94 rfiFflr] 
ft.Tft.’FJT, fftftTO 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 20th December, 1994 

S.O. 15.—la pursuance of Sub-Rule (4) of 
Rule 10 of the Official Languages (use for Official 
Purposes of the Union) Rules, 1976, the Central 
Government hereby notifies the following offices of 
the Ministry of Home Affairs where the percentage of 
Hindi knowing staff has gone above 80 percent : — 

1/192 Battalion Border Security Force 

2. 60 Battalion Border Security Force 

3. 131 Battalion Border Security Force 

4. Sector Headquarters, Border Security Force, 

Guwahati Patgaon, PO Azhara, Distt. Kam- 
rup, Guwahati-17 

5. 171 Battalion Border Security Force 

6 . 74 Battalion Border Security Force 

7. Sector Headquarters Calcutta Border Security 
j Force 

8 . 59 Battalion Border Security Force 
9* 38 Battalion Border Security Force 

[No. 12017[l|94-HindiJ 

K. C, KAPOOR, Director (OL) 


fro Jwm 

(aufTO fTOin) 

Hf 1 o X> 19 9 4 

*R. TTT. 16:—(Slfa aftr WftriwFfo) 
rftm, isso % 9 ft to* Tfea nr** 3 ft (n) 

ft wiktw ft, ft^fhr wzTvc, r *ntfhr 3ft ft *Rft 

ft T?TOl, ^5KT TO . WTUpnrfrm, *t 4*TFT TTTSW, <FPTf- 

ftunr 3ft, Tiftwrit (3*?r ftt ftftv qtfx mm, ft 
trfro ft to ftfanr )ftt forto 1 19 fam^, 1994 ft 

18 1997 TF ft fft<7 ITT ^ W ft TnRwiT 3ft 

% TO ft TO ft TOftt ftn tfr? t, Vfft 

ft iff ifr «ft ftwr tt wrfbro 

[w. q^. 9/16/94—rff. 3ft, 1 ] 

. %, 4to, w nf^r 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

Banking Division 

New Delhi, the 19th December, 1994 

S.O. 16.—In pursuance of sub-clause (c) of 
clause 3 read with clause S ot the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri N. 
Balasub'ramaniam, presently Vice-President of Cor¬ 
poration Bank Officers’ Organisation (posted as 
Senior Manager at the Bank’s Kelly’s Comer Branch, 
Madras) vice Shri T. Ramachandra BJiat, as a 
Director on the Board of Corporation Bank with 
effect from the 19th December, 1994 and upo 18th 
December, 1997 or until he ceases to be an officer of 
Corporation Bank, whichever is earlier. 

[F. No. 9|16|94-B.O. I] 
K. K. MANGAL, Under Secy. 

Tttffr) -II 

TOT, !994 

vt. tn. 17 :—(£rsn tptftpt, 

Grqrp;, faTOThr tN - (mepfr <r 

) fro^r, 1972 (1972 vr is) — 4 ^ tohttt 

( 2 )^ smr Trfwitf tt ^ to. tot, 

sttot to 17 , 

(. ) to ^Tm (?rr. ) 

to f4'4TO>r ^fbr t, % n, (5pnr 

hut —4 OTarrr (i)3Ttt etto Jnfhr 

tto qfr ^ifuTTr tt firfi’T ? 1 

[TOt^ : nt v . ftr . 11022/145/90-94] 

^rnr h^it, ^§r^rr^n:/TOnFT 
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OFFICE OF THE ACCOUNTANT GENERAL (AUDIT)-II 

Jaipur, the 20th December, 1994 

S.O. 17.—Li exercise of the powers conferred 
by sub-section (2) of section 4 of Departmental 
Inquiries (Enforcement of Attendance of witnesses 
and production of documents) Act, 1972 (18 of 
1972) the Accountant General (Audit) -II, Rajasthan, 
Jaipur, hereby specifies Shri S. K. Khanna, l>y. 
Accountant General, as an authority to exercise the 
powers conferred on him by sub section (1) of sec¬ 
tion 4 of the said act in respect of S|Shri Dev Prakash 
Gupta, Audit Officer (Comml.) and Tara Chand Jain, 
Section Officer (Comml.) against whom a depart¬ 
mental inquiry may be held, 

[N. CCIK-11022] 145)90-94] 

Y. C. GUPTA, Dy, Accountant General (Admit.) 

WJT, 20fcTRn:, 1994 

*r. ' ia:—'rofa ( %var Trmn) —II, 

ttwtr, onrjr, fawn; fa ft* xttw y^r, 
qfpTT vftpprft (cfT. ) ^ trftmff 

(*n. ) srfrr ft? ^r, 

^sre, ptr, tfm-rriT ytf 4r tot yerfr irat, 

dHforx, $fr 4 -tt mimm vrrnirr fatfr ifa* tfnrt/flpr 

OTOTPT? ft I 

xn trm (^ar Tton) —II, xrxwnr, 

fjpTFmr *?r TTfbrfr ft? xttcpt y*f $rW tfr 

IPRJ%) fm, 1972 ( 1972 m 18 ) vJPT^4 7h TTUTO 

(i) ir 5terr wfwirf wfw jy *fr y*r. ft?. ^srr, 

Ttsrfcr % nrq% % stwfgt *r Spr 

urn-5 tffirFTTf <pt srqbr art* trftrrrcr 

UfatfTl *?nt ft i 

[Wfa : ifv. V./^-l lO2i/l45/0O-94] 

vttu t^T' 

Jaipur, the 20th December, 1994 

S.O. 18.—Whereas the Accountant General (Audit)-II, Rajas¬ 
than, Jaipur is of opinion that for the purposes of the depart¬ 
mental inquiry relating to S/Shri DlV Prakash Gupta, Audit 
Officer (Comml.) and Tara Chand Jain, Section Officer 
(Comml.), it is necessary 10 summon as witnesses/call for 
any document from Shri Praveen Chandra, Manager, Deluxe 
Guest House, Bhilwara and Shri Madan, Murali Lai Sharma, 
Manager, Hari Scvu Dhnramshala, Bhilwara. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 4 of the Departmental Inquiries 
(Enforcement of Attendance of witnesses and production of 
documents) Act, 1972 (18 of 1972), the Accountant General 
(AuditMl, Rajasthan, Jaipur herev authorises Shri S\ K. 
Khanna, Dy. Accountant General ns the Inquiry Officer to 
exercise the powers specified in section 5 of the said act in 
relation to the above inquiry case, 

[No. CC/K-11022/145/90—9 q 
Y, C. GUPTA, Dy^ Accountant General (Admn.) 


(Part II—Sec. 3(‘iiJ 
(Tmf ftmnr) 
srr^r 

22 fr?rm: r 1991 

*tt. 19 :—niTtf tm?n: ft? nym nfaT fafa 

ftrftTjff yrr wjt tfk fatter ^rfapm, 1974 ( 1474 

«tt 52 ) 7?nrm 3 tfr tufting ft? d. G7 3 / 

329 / 90 —?fr. fcfH? 2 2-10-90 JT? 

fa ^faqr gyar *fr RTfftx qyfain 

(l) Jpf #T Xfr, ( 2 ) rr, —II, 5 qf *FRh trg. 

TiT^^rrFfn:— 4 o a^r. 53, w s^t 

tff. T*r r j —40 Tt ^ ffiTTT^TT affr ^rn:i- 

•fpt h ■fm ^rr gft? 3ft fxtffi ^tt ^ ft? fay ?pfh- 

^r^fr ^ti 

2 . %«rm tm exh qn ft fa 

35 lfT ft qT tfrfaqnr ft 

3 . *rg: w ftmfm ^efrr, eqg *rfafrir*T qhura 7^r ^Tynr 
( 1 ) ft? ^ (w) xitt wPp^nff ^ srqffTT tcV 

jy, fikfa fttfr ft fa *qfar ^ ^rr^T % 

XT^nrx h yiTTpr % 7 far % jfag myLT, xqtjT>T ft: 

^ ^rfar ftr 1 

['fir. *f. 073 / 329 / 90 —ffi_ vj. — s] 

w, tm gfax 

(Department of Revenue) 

ORDER 

New Delhi, the 22nd December, 1994 

S.O. 19.—Whereas the Joint Secretary to the Government 
of Jndia, specially empowered under sub-section (1) of sec¬ 
tion 3 of the Conservation of Foreign Exchange and Pre¬ 
vention of Smuggling Activities Act, 1974 (52 of 1974) issued 
under F. No. 673/329/90-Cus. VIII dated 22-10-90 under 
the said sub-section directing that Shri Mohammed Yousuf 
K_l4u S/o Shri Hussain Sahib Kazia (i) Earan, Main Road, 
Bhatkal. (ii) No. 11, 5th Main, S. K. Gaiden, Bangalore-46 
(iii) No, 93, I floor, 5lh Cross, Marnppa Garden, J. C. Nagm 1 , 
BanguIore-46 be detained and kept in custody in the Central 
Prison, Bangalore with a view to preventing him from acting 
in any manner prejudicial to the augmentation of foreign 
exchange, 

2, Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or ia concealing him¬ 
self po that the order cannot be executed; 

3. Now, therefore, in exercise qf power ; conferred bv 
ckiu:j (U of sub-sftetion M) of section 7 of the e&id Act, the 
Central Government hereby directs the aforesaid person to 
appear before the Police Commissioner, Bangalore within 7 
days of the publication of this order in the Official Gazette. 

[F. No. 673/329/90-Cus.VIIU 
ROOF CHAND, Under Secy. 
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£wtt-t II- -w a(ii)] 

trfar 

11 ftTm, 1994 

vr. nr. ao;—^ nfa* frfVt 

tjht •hwt sftrm^fr frmw ufaPm, m-i( 1974 
<pt 52) tfrnra 3tfr o-nfru (1) wffr»n$ir w, »t. 073/ 

3 5S/8 8-*fr. 5J. 28 16-9-88 Off ^ frfar Wt'r f^’TT «1T 

f>F «ft tpr. ’aw 4Ti%^ zb b\~n s,mr- 

Tfp, <frc£ v^rmnft ( 3 tt<tt ) wrfi* fa*ir 

mjviHTNTm, Jnrrcr *r?t Pnw: four am* tfk Wr4 «rtroR 

TO 1 ! *f 5rf8TOTT 1*71*1 ^ ^■JTT *f?rf '«T TTpf ^7?T 

ft ytTT Trr »T% 3ft 175T % % fftrr CTfTOWT fft I 

* 

2 . Tmr^TFi fwm *ttfY tt trtt £ fa 

*F\ sqfar <KTTT ^ W t in f&TT 

TFT r flTtW TT IpM i 'Tfft TT^> ; 

?. m: m %^fpr tttttt tpt xrfhRm urn i tfY 

( 1 ) % (^) tpt top[ Tnftrfi tt ^rnYrr tov 

fT, *r=? dY $ fa r fafar rarfar w srfavr % TOfaYq’ 

ttYTT F TOT ^ 7 fer Y tfCTT tFfT XpfmY, nfhvRTT, 

toft £ ntrn $’ 1 

|faT. H. 673/ 3 5 5 / S S—^ft t *J.-fl] 
T^tr ^r, *rfTT 

ORDER 

New Delhi, the 22nd December, 1994 

S O. 70.—Whereas the Joint Secretary to the Government 
of India, socially empowered under sub-section (1) of sec* 
non 3 of the Conservation of Foreign Exchange and Prevent 
tion of Smuggling Activities Act, 1974 (52 of 1974) issued 
order F. No. 67 3/355/S8-CUS.VIII dated 16-09-88 under the 
<\vd .sub‘Section directing that Shri M. Khaja Maideen S/o 
Meera Mohideen, 5, Manikotli Street, Keelayur Post, Ilavan- 
gudi (Via) Pasumron Muthuramalingam District be detained 
and krnt in custody In the Central Prison, Madras with a 
view to preventing him from acting in any manner prejit- 
d : eiiT to tb? augmentation of foreign exchange. 

2. Wheieos the Central Government has reasons to believe 
ib-n ii)(» aforesaid person has absconded or is concealing h ; m- 
sHf ro that the order cannot be executed; 

3. Now, therefore in exercise of the powers conferred bv 
clause (b) of sub-section ll) of section 7 of Hie said Act. 
the Central Government herehv directs that aforesaid person 
m ^npcTr beforr the Superintendent of Police. Tamil Nadu 
within 7 days of the publication of this order in the Official 
Gazette 

fF. No. 673/355 ^88-CUS.Vmi 
ROOP CHAND, Under. 

m^T 

22femrr, 1994 

TT . ET. 21 —STITT TTCTTT % *pj?T TfTT ^ ftr^ 
Tpr twit ?TFFfY f^rir^T tr^fTTn-, 1974 (1974 

TT ^2 ) T'VmtT 3 *T?Y TTHITT 1% * 5 nfbT UT%W TT. rf, «7 :l/ 
327/90: "tft. V[. eftTtT 22-10-90 WfT TltY Pfi^T 

ft: p Y> mwm tv wftpn »sfY mfm 

TtT, TO fr 7 Tj ( 2)T. It, 5^ iFr, t^.%. tTI^T *T* 
(a) T, 53, STCR fr^T, 5^Tt WiTTT, TTTf 


^ T7urtr-4e Tft Rett irm tfiT tto- 

FIT, TT-lH TTf^T^TT ^ W Trfr TT OTfr ^ff< 

vjY *rr4 TTY ^ Tt-fiT TT TT ft^lt ^JTT T ftq ^ifH- 

^nr tftf 

2. Tf^TTT T 7PT ?T TT , TTT'T ^ f% 

TVpr srt »PTT 4 m jpYf^TT TJT ^ 

ttt rrr^PT *pt ftwrrrr nrYf T%; 

3. WT: W%;^-T TTFlT 3fT ^TTcTrT-lT “Tf =TfTr 7 Tl YT- 

«fTO (l) T (^r) Jtu SPT^T SlYMTt Tf TT^t g^, 

^ T'ft | ft: yrY^T tiPif ^ TT^rq^iY 

jpfptpt *7ta- % ifhr •rPrt Tr^fT, 

?Yi 

fq?T. t, 073 / 327 / 90 -tfY, -s] 

YT TFTT TTft^ 

ORDER 

New Delhi, the 22nd December, L994 

S O. 21.— -Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of section 
3 of the Conservation of f oreign Exchange and Prevention 
**f Smuggling Activities Act. 1974 (52 of 1974) issued under 
l\ No. 673/327/90-Cus.VIII dated 22-10-90 under the said 
subjection directing that Shri Mohd. Isha Kazia S/o Hussain 
Srhib Kazia. Farm, Main Road, Bhatkal, (ji) No. 11, 5th 
Main S. K. Garden, Hanna 1 're-16, (iii) No. 53, 1st Floor, 5th 
Cross, Marappa Garden. .1. C. Nagar, Bangalore-6 be detained 
and Lepi in custody in the Central Frison, Bangalore with 
a view to preventing him from acting in any manner preju¬ 
dicial to the augmentation of foreign exchange. 

2. Whereas the Central Government has reasons to believe 
tha 1 the aforesaid person has absconded or is concealing 
himself so that the order c >nnot be executed ; 

3. Now, therefore, in exercise of power conferred bv clause 
tb) of sub-section (1) of section 7 of the said Act, the Gen- 
ft a 1 Government hereby direct-. + he aforesaid person to appear 
before the Commissioner of Poh’cc, Bangalore within 7 days 
of the publication of this order in the Official Gazette. 

fF. No. 673 /327/90-Cus.VHI] 

ROOP CHAND, Under, Secy. 

»ttY t 

Tffarfi, 2 2 ftjFFT, 1994 
m. m. ?2:— r »TFT wm % ff-T^r TfTT iYftTt 

ftMf HITT HTMT 3Ttr RTYRY ThTTTtT, 1 9 7 4 ( 1 9 7 4 

TT 52 ) ^Y TTTTT 3 TT’TTTf ( 1) % XfiY^T TT^JT TT?t. 673/ 
733/89-dV. flr.-ft ftnr 13’I 2*-19 TTt TT?f TTCt fw «TT 

ft: UTT. TTffe TJ 7 "c TTf/fY ^T>T,T. 15. rgf* 

u"iPi t-ft, ^rrr-i, ( 2 ) ^ 69 , fV^rmTY, ttxtt wft 

FT7Y TT FtTT TTFT sfYr TPTTTr , TCTT if ^ 

TTT TTTT7 WTftr ^ qtt{ TfY VR$ ^ ^ ^ ^ ^ 

ftWY tttt ^ % f?rrr ^rpTfro: ^ 1 

2. TRTTr ^PTrY IRJ WT& YTT imr*T J Rf 

WfaK tttt it wr ^ tt tYT^tt t ftrrr?r 

f^i Vr f FT 
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3 . TOtfpr tor, irflrfm Ttsnru r wt 

^THTTr (l) % W? (?7) 3KT TOR T7Tfer*ff TO' SPR1PT TOtf 
g^, fafrr *fft fcf«F TOftR TR 'MT^fT ^ Jffirtfpf 

S RTO*R? $ 7 f*R vftRT RPJTO, TOT T WW 

%tVxt $f t 

[ TO. T 6 7 3/733/89 tft. q. flj 
TR ■JTTT ^tTtT 

ORDER 

New Delhi, the 22nd December, 1994 

S.O, 22.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smuggling Activities Act, 1974 (52 of 1974) issued under 
V. No. 673/733/89-Cus.VIlI dated 13-12-89 under the said 
•nb-Fcction di; feting that Shri S. Sahib S/o Sbri P. Shnjul 
Har.itid, No, !3, Mulyappau Street, Mannaduy, Madras-1, 
(ii) No. 69, Hast Street, Kilakarai be detained and kept in 
custody in the Central Prison, Madras with a view to pre¬ 
venting him from ncting in any manner prejudicial to the 
angrncntaion of foreign exchange 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or 1 a concealing 
himself so that the order cannot be executed ; 

3. Now, therefore, in exercise of power conferred by clause 
Oj) t>f sub-section (1 of section 7 of the said Act, the Central 
Government hereby directs Ihe aforesaid person to appear 
before the Commissioner of Police, Madras within 7 days 
ol the publicat ion of this order in the Official Gazette. 

[F. No. 673/733/89-Cus.VIII] 

ROOP CHAND, Under. Secy, 

wfa 

ni feft, 22 r^wR, 1994 

TO. 4TT . 2 3— TOTT TOTOR 7 N'T ^ fafr 

*J5TT TOOT ffPfR'T RfaffTOR, 1974 ( 1 974 

TO 52 ,) 3^ SR'JTTT ( l) % mfrT ST^TTO. 7. 673/ 

124/94 rft. 15 .-e fartar 14 - 9-94 t) mr frop m 

far sfy T pifrnp riT grfim ^v?r «SY n^rtr 

jtfror (1 ) ttWY itfm ,ftfcnr 7. 19/21,3)^ wrr rfz 

tYtt srrsnr, Tt£, TOf -l, ( 2 ) Tte 1 4, ^rfY 

TOPfV ftf^T, 40, TfFfr TOf-“400001 Tt 

to Em tor affa ^Tjfpr —TI if *7fa^TT 

^fwr TOR toY ffm tYJc 'iff tt 4 TOritT TTTO TO TO TO 

farWV % toot ^ fan sTfarrorT ^ 1 

2 . TOtfFT *RS7R TRT7 RJ faffTOR TR* TV TOUT % f¥ 
grfar wrhm tto tot | ri trtY Ttfw t$t $ ftrtFY tot 
xmfar iprf^RT^ ft 7 *:; 

3- -wer: m TOTR, 3*RT ^tSTRT 74^ TO 

uttt (i) (vj) ffTO m Tftrnff tt totBt tot jr, 

^ I fr TR ^ TnrT^ 

R OTH ^ 7 f^T T TTTf ^ rnr^T TlfTT 

t 5 

[^fiT. T. 673/1 24/94- -t(Y. TJ.-8] 

TR 8TRT rWt 


ORDER 

New Delhi, Ihc 22nd December. 1994 

iS,0, 23,—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of section 
3 of the Conservation of Foreign Exchange and Preventtort 
uC Smuggling Activities Act, 1974 (52 of 1974) issued under 
F'. No. 673/124/94-Cus.ViII dated 14-9-94 under the said 
sub-section directing that Slirj Manoj Kumar Babulal Punmiya 
■S fa Shri Babulal GuJabchand Punmiya (i) 4th Floor, Building 
No. 19/21, Holi Chnkla Street, Bora Bazar, Fort, Bombay-1, 
(ii) Flat No. 14 llnd FJoor, Mulraji Praji Building, 40, Modi 
Street, Bombay-400001 be detained and kept in custody in the 
Central Prison, Bombay with a view to preventing him from 
acting in any manner prejudicial to the conservation of foreign 
exchange. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by 
clause (b) ot sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay within 
7 days of the publication of th ; s order in the Official Gazette. 

[F. No. 673 /124/94-Cus,VIIIJ 

ROOP CHAND, Under, Secy. 

( STTfar TTtf fr+TTR ) 

(jffroT spm) 

TrSffutft, 22faum:, 1994 

TO. sn\ 24 :—TOftaFT ( Rtfij 3fh. 3TT*nEr) 

rrrir 7 1980 a*k ( 1 ) ^ to ^for 1**1 3 *- 

Tqro (nr) ^r^pprror ^r.^fYr tprR, Eurf fa § 

tramtf to^ rr. TURt, ttto 

TTWT, t fTO r tpr fRR fa, TO ^4^ to4to ^ f 

n RiR Rtf «st wffr totir dr Erar ^ % yifTORr^r fW* 
tfTT ( TORTTft fi-T^TT TO ft RRTfETT) 7 pT'JfT 

[R. RT. 9 / 15 / 94 --^. l] 

RR. RJf. RtdTTrRT, STTT 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 22nd December, 1994 

S.O. 24.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 

1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri S. S. Kohli, pre¬ 
sently General Manager, Punjab & Sind Bonk as a whole 
time Director (designated cb the Executive Director) of 
Punjah & Sind Bank for a period of five years from the 
date of his taking charge. 

[F. No. 9/15/94-BO. U 
M. S. SEETHARAMAN, Under Secy 

Rf 2 3 ftaf^TT, 19 9 4 

to. *rr. 25- —RTOFTfV flrPnrro 1949 ( 1949 

TO 10) ’ftETTTT 535FT RUT WpTTRf TO r4Pt TO^ JR, 
%?TfVtT UTTOT, fnrf fa %TOfR!5T TO, pH^IlRT 

TOrft ft fr rto srfaFm mxj, 31 % 

^PTW 4’T To 20TO7T^ f 1995 TTRR TTWRJ 
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f«mr lT~* 3 pJ 3 8(ii)] 

Tljt rPF I?: ! fW^ 31 4R, 1994 477 ?!ft?l4 7: 

44414 , ft^r *pfara> ?! ft4t£ 4 ft? ark ^t?t? ?! krtr'f- 

f^T ^ k wfapT ?r? ?k 44?! pfkr afart utr??* fftr3 

4^ ?! 30 ftpBT?;, 199 4 ?T ?! 5'J TTf? $ %^T- 

3 T ^7 fl?TfaUTt $ *4 4 BRFT k 4 ?! *T>?T ?! TT?f ft I 

[4 12/9/93^. 3ft. rr , ] 

If . rrr^r. ?r*rkr, ifr nfl? 

New Delhi, the 23rd December, 1994 

S.O. 25.—In exercise* of the powers conferred by Sec¬ 
tion 53 of the Bonking Regulation Act, 19-19 (10 of 1949), 
the Central Government, on the recommendation of the Re 
serve Bonk of India, hereby declares that the provisions of 
Section 31 of the said Act shall not apply to Punjab National 
Bank upto 28th February, 1995 in so far as it is required 
to publish the accounts and balance sheet as at 31st March. 
1994 (ogclhcr with auditors' report in the prescribed manner 
and submit three copies thereof os returns to the Reserve 
Bank oT India within the exiendcd period upto 30th Septem¬ 
ber. 1994. 

[R No. 12 / 9/93 BOAl 
B. L SACHDHVA. Under Secv 
(fapm) 

3ft? 3?frr nw?? ?? 

^PpfTfTT - 2/0 4 
t!?*?^ 2 4 ? 7 R?4 1994 

nt?T 

TT. m,2G—414T iffprf???, 19 6 2 ?! 152 *5H 

(tt) % ?FFpr? TR? 44144 tR? 47 FTT. tTW PnTPT, 4 $ f?^ 4 T 

% ft?fa 1 T4Tf, 199-1 % 4. 33 / 94 - kwr *£=?> 

(??, tft,) 4 ?tfr? TOr^^T'kr % q^rmiftr? mfm! 5 ? q?fq 
vti |4» 4. tt. ?fr. 4. fa^t, 44Tff4r, Imr 4 ? 

^TPT DP 5 ?*, qfpp^T TT?TOT^ TftFRFS ?44TT4JT fw : 

rp ^?4 ?TT'\qT % TFT 4 ft?? 'ft^TTTTT??” 4 T 4 ?! 4 t 4 T 
W^T iqfttftpT?, L9G2 ?! URT 9 %5R4T4 100% fttfpftftfT 
($. -iff.) % 44? % 4^4 4 qm? 7 ? % *4 4 lift? 

?tt?t g l T4T fa 4Tf?- 44T44 afafrfw 'SFpfm ?f?Wi ?! 

fkm jr? 4?mft? ^ 1 

[fa?4. vilI/ 40/1 1/94 - Ir. ^ ] 
tt. 4f, ft^t, qRip^f 

(Department of Revenue) 

OFFICE OF THE COLLECTOR OF CENTRAL 
EXCISE 

NOTIFICATION NO. 2|94 
CUSTOMS 

Coimbatore, the 24th November, 1994 

S.O. 26.—In exercise of the powers delegated to 
the undersigned vide Notification No. 33]94*CUS(NT), 
dated the 1 st July, 1994 by the Government of India, 
Ministry of Finance, Department of Revenue, New 
Delhi, under clause (a) of section 152 of the Customs 
Act, 1962, I, Dr. G, K. Pillai, Collector of Customs 
and Central Excise, Coimbatore hereby declare the 
village 'Kannampalayam’ in Palladam Taluk, Sulur 


P, O. in the district of Coimbatore, State of Tamil- 
rnidu, to be a warehousing Station under section 9 
of the Customs Act, 1962 for the purpose of setting 
up of 100 per cent E. O, U. as approved by Ministry 
of Industry, Secretariate of Industrial approval, New 
Delhi. 

[C. No, VTIT|40111194-CUS ] 
G. K. PILLAI, Collector. 

fr? f>T*f 4! 

(nrlfa 4 t?!t?t qr? fanr?) 

15 1994 

??, tt 27.—Tpkfqfar? 4 ?r 4 ftrf? 44 , 1934 t! 4 P 7 42 

?! TT?r? ( 1 ) % sm:r ???? irfupff ?t ^ 

fmf ?i7 ?-? ft!? !?t ^ f?7 

■^r?? tt ftrkfr T?r ir 4 r %, ft?hp 

24 1994 ^ tfi If??: il? ??t? wf 

Tt ftkfr (Tfrqpfr) TTTT (4?) ?tT?T % 5^7??? ‘ TRT 
4?TTTt 4 7.5 qf?T? ?T? qft??) 4 T? ?#f ^'t?T l 

[?T, 4T, «T, ft, 4. ft, 4V. 87 / 07 / 02 / 03 / 94 - 95J 
5 . ft. ?tt, 'Ri4mu 447 ftrlun: 

RESERVE BANK OF INDIA 
(Rural Planning and Credit Department) 

Bombay, the 15th December, 1994 

S.O. 27.—Tn exercise of the powers conferred by the 
proviso to siib-seclion (1) of Section 42 of the Reserve Bank 
of India Act, 1934, the Reserve Bank of Jrkha hereby directs 
that every scheduled Stale Co-operative Bank which is also 
an Authorised Dealer in toicign exchange shall with effect 
from 24rh Dcc^mbci, 1994 maintain with the Bank an addi¬ 
tional average daily balance, the amount of which shall not 
he less than 7.5 per cent (Seven and half per cent) of its 
deposit liabilities under the Foreign Currency (Non-ResidcntI 
Account (Banks) Scheme. 

[RPCD. No. BC 87/07.02.03-94/951 
Ms. I. T. VAZ, Executive Director 


4lfk? 44TT? 

(ftlw stthIT 4?Tf?lTFT?) 

ml? 

fert, 20 ftqJTx, 1994 

??, m. 28 ,—?. trrkr?? pfnfrrfr ?:. f?,, 

201001 f? 4 r? 4 ? 4 ? jTf?? ?T 4 ^ 4:4?? ?T 4 % m % 

fttR 65,02,552/- (Ith: ?T? If qp? Tk TRT ?Tp 

qr 7 ?) % ftfrr rr^7 ?r?T4 41^4 4 4. Tf/4t?ff/2133463 ft?fT 
8-9M994 4: ftrp ftnrr w ?T I 

qqf 4 4r?i?‘?i ??r ftftm f???? wit? qft ?! ?fr 

3Tf? TTftr ?^4 % ftpr tTT mUR T 5 " ml?? fr?T | ft: 4R?4 
?! 5 R[? tIit? afjr ftf?rr? ftlr? srf? t?% jpt tt?!t 

mEqTTftxft 4 ?! ?f If 1 If ??r?r ??r ! ft: 47544 

?! tIpr 3fk ftf??? fkftrr qf? ftrht srrhi 

% 41? 4?k? ?ff ?n;r£ ^ vft 3^7 ?r?r? rrqf?? ?r? 

4 If? ?? ftvf? If 5Ft4r4 ?|f ft:?T ??T % I 


2928 GI/94—2 
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% wfi 3 % fiterT fui Tr 

% *tw ^tpt to tt ^ TifeT fen 

| i d^m ff gfa wrrr nfefn p<ft/?ftift/2i334G3 
fefe 8-9-1994 fiH tfPmqpF TTrrr *pqr faPwi fefer 
irfir srJ nf g- smT *«p>ott *rf £ sftr ^ nwfrf^ uptr 
( firwr) *rfer, 1955 fefe 7-12-1955 % wr vrfeiff 
«ft T*mr ^ jn ^. vj^hmm nr?fer *. fir., mfernru- 
201001 «i?r irrfy fern w ffrrr^p 5 * sfa fafenr 
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MINISTRY OF COMMERCE 
(Directorate General of Foreign Trade) 

ORDER 

New Delhi, the 20th December. 1994 

S.O. 28.—M/s. International Tobacco Co, Ltd., Ghazia- 
bad- 201001 were granted an import licence No. PICG|2133463 
daled 8Lh September, 1994 for Rs. 65,02,552 (Rupees sixty 
five lakhs two thousand five hundred and fifty two only) for 
import of C.G. under EPCG Scheme, 

The firm has applied for issue of Duplicate copy of Customs 
and Exchange Control purpose copy of the above mentioned 
licence on the ground that the original customs purpose and 
Exchange control copy of the licence has not been received 
by them from Postal authorities, It has further been stated 
that the Customs pm pose and Exchange Control copy of the 
licence was not registered vVitTi any Customs Authority and 
as such the value of Customs purpose copy has not been uti¬ 
lised at all. 

2. In support of their contention, the liccncee has filed an 
affidavit on stamped paper duly sworn in before a Notary 
Public, New Delhi. T am accordingly satisfied that the original 
Customs purpose and Exchange Control copy of import licence 
No P/CO/2133463 dated 8th September, 1994 has been lost 
or misplaced by the firm and in exercise of the powers con¬ 
ferred under sub-clause 9(CC) of the Import (Control) 
Order, 1955 dated 7th December, 1955 as amended Ihe said 
oricinal Customs purpose and Exchange control copy No. 
P/CO/2113463 dated 8th September. 1994 issued to M/s. 
International Tobacco Co. Ltd., Ghaziabad-201001 is hereby 
cancelled. 

3. A duplicate Oustonft purpose and Exchange Control 
ropy of the stud licence is being issued to the party sepa¬ 
rately. 

IK No. 18/480/AM'95/EPCG-II-754] 

MRS. MAYA D. KEM, Dy. Director Genl. 

of Foreign Trade. 
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M1NISTRV OF HUMAN RESOURCE DEVELOPMENT 

(Department of Youth Affairs <So Sports) 

New Delhi, the 9th December, 1994 

S.O. 29.—In pursuance of rule 10(4) of the Official 
Language (use of official purposes of the Union) Rule 1976, 
1976, the Central Government hereby notifies the following 
Officers of Nehru Yuva Kendra Sangthan the staff whereof 
have acquired a working knowledge of Hindi 

S.No. Nehru Yuva Kendra States Region 

1, Neru Yuva Kendra, Ghaziabad Utter Piadesh “A” 

2, Nehru Yuva K:ndra, Indore Madhya Pradash (i B” 

3, Nohru Yuva K( ndra, Tonk Rajasthan ‘W* 

[F. No. 3-794-H.U.j 
S. K. SHARMA, Director 


MINISTRY OF COAT. 

CORRIGENDUM 

New Delhi, the 14th December, 1994 

S.O. 30.— In the notification of the Government of India 
in the Ministry of Coal number S.O. 1556, dated the 13th 
June, 1994, published at pages 2338 to 2343 of the Gazette 
of India, Pan 11, Section 3, Sub-section (ii), dated the 9th 
July, 1994, 

(i) at page 2342, in plot numbers to be acquired in 

village Stfrrnikapa (Part), in line 2 for “1204’* read 
,4 204". 

(ii) at page 2343, in boundary desciipliun, in the margin 

of paragraph starting with the words and figures 
“Line passes in village Dhnnpuri through plot num¬ 
bers 1445” and ending with the words and letter 
“and meets at point 4 F” ” lead “E-F’\ 

[No. 43015/8/92-LSWJ 
N. BHAGAT, Director 
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MINISTRY OF AGRICULTURE 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
rKl&UNAL-CUM-LABOUR COURT, JABALPUR (MP) 

CASE NO. CGIT|LC(RX110)| 1991 
BETWEEN 

Shri Satish Kumar Puthak S|o Late Shri Durga Prasad 
Patbak, Ro Q. No. 5, State Bank Colony Behind 
State Bank, Garha Branch, Garha, JabaIpurA82003 

AND 

Regional Manager, State Bank of India, Marhatal, Civic 
Centre, Jabalpnr-2, 

PRESENT : 

Shri A. K. A was thy, Presiding Officer. 

APPEARANCES: 

i For Workman ; Shri Mano-j Kumar, Advocate. 

For Management : Shri R. Mehdidutta, Advocate. 

AWARD 

Dated ; September 30, 1994 


(Department of Agricultuial Research & Education) 
New Delhi, the 14th December, 1994 

5.0. 31,—In pursuance of Sub-rule 4 of Rule 10 of 
the Official Language (Use of Official purpose of the Union) 
Rule 1970, the Central Government, Ministry of Agriculture, 
Department of Agricultural Research & Education hereby 
notifies the following Institutes of ICAR, where more than 
HO per coni of Staff have acquired the working knowledge 
of Hindi, 

L Indian Lac Research Institute, Namkuin, Ranchi 
(Bihar), 

2. Indian Agricultural Statistic Research Institute, 
Library Avenue. New Delhi. 

[No. 13 9 94-HindiJ 
R. P. SAROJ, Under Secy. 


srf 2 6 SWUT, 19 94 


In exercise of the powers conferred by Clause (d) of Sub¬ 
section (1) and sub-section (2A) of Section 10 of the Industrial 
dispute to this Tribunal for adjudication vide Notification No, 
the Ministry of l abour has referred the following matter of 
dispute to this Tribunal for adjudication vide Notification No, 
L-J 20 l 2 | 463 i 87 T>li(A)|lR.B.m Dated I5| 16-5-199L 

MATTER OE DISPUTE 

Whether the action of the management of State Bank of 
India, Jabalpur, in terminating the services of Shri 
Satish Kumar Pat (irk, Sub-Stan, w.e.f, 10-7-86 wag 
Hisufied? If not, to what relief the workman is entit¬ 
led to ? 

2. This reference was made in the year 1991, Thereafter 
both the parties have hied their respective statement of claim 
and the case was at the stage of filing documents, rejoinders 
and framing of issues. Due to retirement of my learned pre¬ 
decessor the case was lying without date. I look charge of 
the Tribunal on 4-8-1994 and fixed the case for filing of je- 
joinder and documents and framing of issues on 2-9-1994. 

3, The workman tiled an application dated 10-6-1992 in the 
case for permission to withdraw the claim because the mana¬ 
gement has given him employment at Shahdol. Management 
rightly pray to pass no dispute award. # 


tR r m. 32.‘—g faftftr fxTN sffirfrTTT 194 7 (1947 
14) ** HTTf 17 "k R %*cPpT STWIT 

% faffisfTr aft* T-# % ** n'-jw if 

[ frfvz fam ff 0T*PTT ^VcftDprr xffipfTTT 

% <rw Tr mjfrn % * tfnsrffi" sot* ** 26 - 10-94 
57m jpn «rr 1 

[hwt qT- 12012/463/87- * II - III/*I] 

*. Eft, 51*, xrfuTT* 

MINISTRY OF LABOUR 
New V>clhi, the 26lh November, 1994 ) 

S O. 32.—In pursuance of Section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the Award of tlie Central Government Industrial Tri¬ 
bunal, Jabalpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the management 
of Stale Bank of India and their workmen, which was received 
by the Central Government on the 26-10-94. 

[No. L- 12012 i 463 | 87 -D.n(A)|TRB.miBI] 
V, K. SHARMA, Desk Officer 


4. The reference was for justification of termination order of 
the workman. 

5. Since the workman, Shri Satish Kumar Path ah, has got 
employment with the management of State Bank of India and 
lie has prayed for withdrawal of case, there remains no dispute 
for adjudication. I, therefore, record a No dispute Award and 
make no order as to costs. 

ARVIND KUMAR AWASTHY. Presiding Officer 
TS ft-*, 12 fWTr, 1994 

TL in. 3.1—sfaftfirv fr^r? srfirfrTT 1947 (1947 t tr 

14) OT7T 17 % STFR7T R fcsfPT TOTT ffi\ r^. t 

^ sfk $ 

ftfoz f*rrr % 

T TT7T I * 8-12-94 ‘Fl 

wn «TT I 

[tf. ffiT-22012/254/9 i—tthS wx (ffi-TI] 

tstptpx tpp, trtorfV 
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New Delhi, the 12lh December, 1994 


S.O. 33.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the award of ihc Central Government Industrial 
Tribunal Jabalpur os shown in the Annexure in the industrial 
dispute between the employers in relation to the management 
of W. C. Ltd. and their workmen, which was received by the 
Central Government on the 8-12-1994. 

[No. L-22012/254/91 -1RC-III 
RAJA LAL, Desk Officer 

ANNEXURE 

iN 1 HE CEN1RAL GOVERNMENT INDUSTRIAL 

TK1BUNAI CUM1 AOUR COURT, JABALPUR (MPl 

CASE NO. CGI J |EC(R)(36> 1992 
BETWEEN 

Slui S, V. Ankar represented through the Joint Secretary, 

R a si ill iya Koyla Khudan Mazdoor Sangli, W.C. Ltd.. 

I IQ Branch, Coal Estate, Civil Lines, Nagpur (MS) 

AND 

I lie t han man cum-Munnoing Director, Western Coalfields 
Ltd., Coal Estate, Civil Lines, Nagpur (MS). 

PRESIDED IN ; 

Bv &lui Arvmd Kumar Awasthy, 

APPEARANCES: 

For Workman : Shii G.V.k, Sharmft i 

For Management : Shri O. P. Megiilanl. 

INDUSTRY : Coal Mines. DISTRICT : Nagpui (MS). 

AWARD 

Dated : November 21, 1994 

This is a reference made by the Central Government in the 
Ministry ol Labour vide its Notification No. L-22012/254/91- 
IR(CII) dated 11 Hi Fcbiuary, 1992 for adjudication of the 
following dispute :— 

SCHEDULE 

‘‘Whether the action of the management in deducting ex , 
cess payment made to Shri S. V. Ankat as difference 
of wages of Gr. I Clerk is proper and justified ? If 
not, to what relief he is entitled to?” 

2. The workman and the management filed the statement of 
claim and the reply and they entered into a compromise. The 
terms and conditions of compromise are as follows:— 

IF,RMS AND CONDITIONS 

1. That the management shall pay Rs. 7(H) as an 

cx-gratiu grant to the wife of late Shri S. V. Ankar 
purely as a gesture of good will. 

2. That tblT Union agree that with the payment of Rs. 700 

as cx-gratia grant to the wife of Late Shri S. V. 
Ankar, the above disputc|issue gets settled fully and 
finally and this shall not be quoted as precedent, 

3. That the above settlement shall be filed joistly before 

the Presiding Officer, Central Government Industrial 
Tribunal-cum Labour Court, Jabalpur for giving 
consent Award in terms of the settlement which is 
fair and proper, 

4. That the term 1 shall be implemented after the consent 

award is given by the CGlT-cum-Labour Court, 
Jabalpur. 

1. That the term 1 shall be implemented after the consent, 
management in deducting excess payment was just and proper? 


4. The terms aud conditions of the settlement fully satisfy 
Die relief claimed under the reference. Consequently, the 
prayer of the parlies to pass the consent award is just and 
proper. 

5. Consequently, the awaul is passed as per aforesaid terms 
and conditions elaborated under the Settlement dated 5-10-1994. 
thirties to bear their own costs. 

ARVIND KUMAR AWASTI1Y, Presiding Officer 
12 1994 

tt. xrr. 34.—fro ^rfuiwr 1947 (1947 tt 
J 4) Ijm 1 7 % SpEfTGT S ttjt i ^ 

srrrtgt % ttw fafifanh sfhc, +4)+i/t $ sFptf if 
afkfffiRT gkw Bfkirftn? 

*f7 CRTC ^ M+lfltld %. *Tt HTnffa ftr-Wt W 8-12-9 1 TT 

«tT i 

[d. cr^r— 22 o1 2 / 2 u 0 /n2- i trrf tttt (tfMI)] 
^rsrr *mr, srfOTT^t 

New Delhi, the 12th December, 1994 

S.O. 34 -In pursuance oj Section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947) the Central Government hercoy 
publishes the award of the Central Government Industrial Tri¬ 
bunal Jabalpur as shown m 1 he Annexure 111 the industrial dis¬ 
pute between the employers m relation to the management of 
S.EC. ltd. and their workmen, which was received by the 
Central Government 011 the 8 12-1994. 

[No. L-22012 290/92-IK(C-II)l 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRA] GOVERNMENT* INDUSTRIAL 
TRMUINAI CUM-LAlHiEFR COURT 1AHA1 PUR (M.P.) 

CASE NO. CG1T jLC(R)(35)11993 

BETWEEN 

Shri M, J Kapan, Sr. Clerk, represented ihrough the Secre¬ 
tary, RnshLriva Koyla KTindan Mazdoor Sangh at 15 Blork. 
On.irtcr No. G-i»4, SECT., P.O. Korba Colliery, district Bilas- 
pur (MPl-495677. 

AND 

The ClneL Grncial Manager. S.H.C. Ltd. Korba (East), 
P.p. Korba Colliery District Biiaspur (MP)-495667. 

PRESIDED IN : i 

By Shri Arvind Kumar Awasthy. 

APPEARANCES: 

For Workman : Shri Kurrey. 

Eor Management : Shri A. K. Shasi, Advocate. 

INDUSTRY : Coal Mines DISTRICT : Biiaspur (MP). 
AWARD 

Dated, November 21, J 994 

This is a icfcrcnce made by the Central Government in the 
Ministry of Labour vide its Notification No. L-22()12|290i92- 
iR(C-II) dated 4-2-1993 for adjudication of the following dis¬ 
pute 

SCHEDULE 

“Whether the manacement of Chief General Manager, 
SEC! , Korba (East), Distt. Biiaspur, justified in not 
fixing St I M. J. Fiipan. Sr. Clerk at Rs. 1229.00 
Basic Pay w.e.f. 8-4-84 as done in the case of 
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Shri K. M. Varghcse who being junior is fixed at 
Ibis pay. If not, to what relief the workman con¬ 
cerned is entitled to 7 1 ’ 

2. The parties after leceiving first notice filed the Memo- 
landum of Selllenient. The Settlement was verified and accep¬ 
ted by the parties. 

3. The claim ol the woikman for the fixation of his pay on 
higher grade is as referred to under reference was accepted 
by the management, the Settlement is just and proper and il 
is accepted. Following aie the terms of settlement :— 

TERMS OF SETTLEMENT 

L 11 is mutually agreed that Shri M. J. Hapen’s basic pay 
of Hr. 1229,00 is to he stepped-up the basic at par 
with Shri C\ H. DnUa|K. M. Verghesc. 

2. Neither the workman not the Union will raise any 

dispute in diis respect before any court of law or any 
other forum. 

3. Tt has been decided that the Union will withdraw the 

case from C GIT, Jabalpur. 

4. This w ill he implemented within 3 months. 1 

T Tlic reference is answered iu terms of the aforesaid settle¬ 
ment. Parlies to bear their own costs. 

AHVIND KUMAR AWASTHY, Presiding Officer 

*Tf 12 1994 
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New Delhi, lhe J2th December, 1994 

S.O, 35. -In pursuance of Section 17 of the Industrial 
Disputes Act, J 947 (14 of 1947), the Central Government 
hcichy publishes t he award of the Central Government 
Industrial Tribunal Bombay No. T. as shown in the Annexure 
in ihc industrial dispute between the employers in relation 
to the management of I\C,I. and their workmen, which was 
leeched by the Central Government on the 9-12-94. 

[No. L-220121397190-1R C-IIJ 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. t, BOMBAY 

PRESENT : 

Sluri Justice R, G. Sindhakar, Presiding Officer. 
Reference No. CGIT-15 of 1991 

PARTIES : 

Employers in relation to the management of Food Cor¬ 
poration of India, Bombay. 

AND 

Their workmen 

APPEARANCES : 

For the Management—Shri Vaisbnav, Advocate. 

For the Workman—Workman present is person, 
INDUSTRY : Food Corporation. STATE : Maharashtra. 
Bombay, dated the 29th day of November, 1994 


AWARD 

Government of India, Ministry of Labour has made the 
Loll owing leiercjice for adjudication under Section HKlRd) 
rend with 2ia) of the Industrial Disputes Act, 1947. 

"Whether the action of the employer of Food Corpora¬ 
tion of India in not regularising the services of 
Smt. L, S. Rune, a part time Casual Labour is 
justified 7 Jf not what relict the concerned workman 
is entitled to T v 

2. Admitted position is that Smt. Kane was appointed on 
part time basis lor 4 houis a day on a consolidated salary 
oi Rs. 115 per month by outer dt. Jst June 1978. She was 
engaged ior a period of one month counted from the date 
ot isuc of order. Thereafter on 30th oi April 1979 in 
par lull modification oi the older sanction was accorded for 
her appointment on 11 lull time basis at Rs, 9 per working 
day with ellect irom 1-5-1979 to 31-5-79, Other terms and 
conditions remained unaltered, 

3. It is her case that she was appointed on compassionate 
ground because of the retirement of her father Shri A. N. 
Savant. It is further her case that she rendered services 
to the lull satisfaction of the Officers|staff. Though she was 
appomed for only one month when she decided to revert to 
her original duty period she was directed to continue full 
lime job dicrisi and out door job along with water storage 
job by the immediate incharge that is assistant Manager 
house keeping. She requested for a regular order but the 
same was not issued and she was assured of regular job if 
she continued the work ior 0 1|2 hours. She accordingly 
put m 6-1/2 hours work per day and continued to do so. She 
was also asse n. d t h e di:t ; 's o r lec.'ivmr and de-patching 
IctUus in dilLeicnt case and out door duty of paying telephone 
bills, electricity Gils making railway reservation, registration 
of letters clc. 

4. She made repealed requests for rcgulansation of service 
hut the same was not done and instead was paid only Rs. 115 
per month. This she continued to do for ever 12 years 
without a break and yet* not paid salary and emoluments paid 
to a regular employee. Her maternity leave applied lor in 
J 980 was sanctioned and she was paid full wages for the 
period. She was not given the bene lit which the other 
regular employees got by way of increase in D.A. from 
lime to time. She, therefore, Jilcd an application under 
section 33(cj ED. Act. before Industrial Court No. 2 on 
ibtli of Eebiuury 1990 lifter conciliation proceedings failed 
However because of lhis reference made by the Government 
of India she withdraw that application on 25th of April 
1991. She, therefore, prayed for reguUrisulion of her services 
and payment of difference of wages with effect from 1st June 
1978 with all benefit’s and suitable directions. 

5. The Management filed written statement. The claim 
for rcgularisation and for difference in wages is denied. 
Contention is that Ihq. reference is without jurisdiction and 
void and illegal. 

(>. Admitting that she was appointed as casual labour on 
11-6 78 on part time basis for 4 months on a consolidated 
salary of Rs. 1J5 per month it is denied it was on retirement 
of her father Shri A. N. Savant. It is stated that Shri Savanl 
retired in Fcbiuarv (982 on medical grounds while Smt. Rane 
was appointed in 1978. U is further slated that A. N. Savant's 
son Shri N. A. Savant was appointed on iclirement of his 
father on compassionate grounds by order dt. 11-8-82, men¬ 
tioning specifically that he was offered the post of a peun 
in place of Shri A. N. Savant who retired on medical grounds. 

7. It is submitted that she performed 4 hours duly even 
after 1-6-79 except for one month i.e. from 1-5-79 to 31-5-79 
when she w r as appointed on full lime basis at Rs. 9 per day 
instead of upon pail time basis on consolidated salary of 
Rs. 115. li is denied that she worked continuously there- 
after us a full lime worker nor was she ever directed 
m do so. It is further denied that she worked for 6-112 
houis; Il is admitted that she was making 
representations and it is staLed that it was considered and 
it was found that she was not eligible for regidar employ¬ 
ment in the corporation. It is contended that even if she was 
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asked to do work by the Assistant Manager he was not 
competent to give Her a regular employment. She was 
also noL entitled to any mntednity leave was never granied 
any and was paid only for actual days oi attendance ex- 
eluding those of absence. 

8; Her application uhder section 33(cX2j of the Industrial 
Disputes Act was withdrawn after objection was raised by 
the corporation. 

9. It is contended that she is not a ‘workman’ within the 
meaning of Industrial Disputes Act being a pare time 
casual labour and, lUcrciurc, not entitled to the diiiercnco 
oi wages. 

id. Parties have died documents in support of their con- 
tenuons and also mane written submissions, home Authori- 
ties have been reued upon. 

11. The lirst point raised need not detain me lunger. The 
contention is that a part time labour is not a wuikman and 
tnereiure tins nibuQui has no jurisdiction- The definition 
ol workmun in Section 2(s) of the Industrial Disputes Act 
covers, in my view, a pail tone worker as well as a casual 
worker if he is employed in an industry 10 do manual un¬ 
skilled, skilled, technical operational clerical or supervisor 
work lor hire or. rewaul. 'ihe ease of present workman 
does not come within the category winch has been excluded 
by that section and it is not necessary to mention those 
covered by ihaL category. A Uecisiun of the Andnra Pradesh 
High Court m a ease between Kungamannar Chetti and 
Industrial Tribunal, Hyderabad, and another, II LL.J. 
1959, Page 565 is on the point as to whether absence of 
a plea on the point confers junsdiclion and the High Court 
held that it would noL It therefore remonded the 
matter to the Tribunal to find out whether the t person 
concerned was an employee within the meaning of 
Industrial Disputes Act. It so happened that he was gett- 
ina b5 per month for doing pari lime work. The High 
Court has not held therein that the part lime employee could 
not be a “workman” under the Industrial Disputes Act. 
A passing observation has been made to the effect further 
there arc several decisions by Industrial Tribunal to which 
reference has been made before me that part time employers 
arc not covered by the Act”. That is not therefore an autho¬ 
rity with respect, on which reliance could be placed foi 
conictidins that Suit. Rune is not "workman”. The relation¬ 
ship of master amt servant employer and employee is clcaily 
established on record and therefore she would be governed 
by the Piovisions oi Industrial Disputes Act. 

12. A contention raised by the employee that he was 
noi a part time employee but a full time employee could 
also be dealt with at this stage. In the course of the 
Statement she stated that at the time of her father s retiie- 
ment she was appointed by the employer initially on part 
“me basis for 4 hours and thereafter on lull time basis. 
It is disputed by the Management that she was appointed 
at the time of retirement of her father. Case is that sie 
was appointed much earlier and her brother Namdev wa. 
appointed at the time oi his fathers retirement on mcdiciil 
ground. That was on compassionate ground m >ohtvtion 
of mode of recruitment, age and educational qualification. 
Order dated 11th August 1982 clearly supports the Manage¬ 
ment’s contention. It says that he lias been appointed on 
his father’s retirement on medical grounds and ^ relaxaion 
of mode of recruitment, age and educational qualification on 
compassionate grounds. His father retired with cftect fcom 
2nd of February. 1982 and that is clear from Ex. B dated 
11 th February 1982. Therefore soon after his fatltei s 
retirement in February 1982 bis son Namdev was appointed 
by letter dated 1st June 1988 oo part tune ta for 4 T w c . 
a dav on consolidated salary of Rs. 115 per monh. T 
fore'her contention that she was appointed on her fathers 
retirement has to be rejected. 

13 The other contention raised bv her is that after she 
was’ appointed on part time basis for 4 hours a day sh 
was appointed on full time basis on payment of Rs 9 per 
dav That is correct as evidenced by Ex. ‘A’ and Ex D 
but her contention that she continued to dp full ttme work 
and was appointed to do full lime work « not borne out 
on record After the. appointment of 1st of June 1 "78 \n 
Second order was issued on 30th of April 1979 bv which 
sanction was accorded for her appomtment on a full time 


basis at Rs. 9 per working day from 1-5-1979 to 31-5-79 
instead of a part time basis for 4 hours u day on a consuli- 
ciaied salary ol Rs, 115 per month as per the earlier order. 
Lnui means it was an appointment ior a month only. There 
is no oilier order tiled on record. 1L also appeals that the 
was continuing to work theremter on consolidated salary 
oi Rs. 115 on a part lime basis. Document at Ex. T J and 
tnat at ux. ‘E* support that aspect lhe document Lx. TF 
also snows mat sne was paid at lhe rale of Ks. 115 per 
month, lhe insL is Ex. k E’ and is for the period lt>l I'coiuary, 
i960 to 8ih Ecbruaiy, 1980 and Ex* Xj 1 is for the x^criod 
liom 19th March, 1980 to 31st March, 1980. 

Li. i iic lellcrs addressed by Smt. Rane continued to 
show Uiul sue was ucmg pam at the rate or Rs. lio pvi 
iimnin. out nas piouuccu copy oi the letter Uaicd 24th 
January 1965 juumuumg that she was working as casual 
la do ui on uuily wages and requested lor her absoiption as 
peon, ine subsequent letter dated 50th oi ApJil i9oj 
mentions ihat she continued to perfoim duty for over 5 hours 
eveiy uay and ihai she was being paid salary of Ks. 115 
per mumii and no increase of wages had so far been 
c flee Led. She further reiterated she was unable to make 
bom ends meet in Rs. 115 pm as wages. Another letter 
dated 2nd October, 1985 mentions that she was working on 
a salary ol Rs. il5 per month, letter dated ist April, 
1987. She however s*alej that her initial appomtmcnL 
was on consolidated salary of Rs, 115 per month and which 
was revised subsequently to hours 9 hours working day. 
In a subsequent lei ter she only states that she was working 
as a casual labour on daily wages. In a letter dated 12th 
August, 1981, 9th March, J979 she stated that she was 
being paid at the rate of Rs. 115 per month and that amount 
was insuilicieni. In yet another letter dated 16th of May, 
iy88 sne states that she was being paid at Rs. 115 per 
month. The admissions made in these letters which she 
herself addressed would go to show that she was being 
paid a consolidated salary of Rs. 115 per month since 1978 
except for a month May 1978 when she was appointed on 
full time basis at the rate qf Rs. 9 per day. 

15. She further contended that she was given maternity 
leave and that would show she was a full time employee, 
ihat fact has been denied by the Management and it appears 
from the papers produced that she was not paid for Unit 
period. Document at Ex. IT produced by the Manage¬ 
ment for the month of March 1980 bears an endorsement 
“not paid leave lor delivery". Succeeding page ulsu bears 
that endorsement “not paid being on leave for delivery” 
and that is for February 1980. The leave which commen¬ 
ced on 9th February and continued till 18th of March was 
without pay. Therefore her contention that she was given 
maternity leave as if she was a full time employee cannot 
be acepted. Considering the material that is on record it 
is difficult to accept her version that she was appointed on 
full time basis. She states in her statement of claim that 
she was asked to work full time and she was in fact doing 
full time work she also stated in para 6 that she “desisted 
and requested tor a regular order as was issued in the 
past. But Assistant Manager refused to issue the same 
and assured for regular job if she continued the work for 
61 hours within short period” workman further submits 
that workman was attending duty for 6i hours per day 
being needy and casual one. She has also given the details 
of work she was doing and mentioned that she was paid 
consolidated salary of Rs, 115. In my view this avcrl- 
ments by her would not justify n finding in her favour 
in the teeth of emphatic denial by the other side and in 
view of the material I have referred to above. The fact 
that she continued to receive consolidated salary of Rs. 115 
per month renders the Management’s version more probable 
and therefore acceptable. 

16. However her claim for reyularisation is difficult to 
reject. She was appointed way back in the year 1978 and 
continues to work till today. She time and again requested 
the Management to give her regular appointemnl which 
was not given. To keep her on consolidated salary of 
Rs. 115 per month for all these years is difficult to appre¬ 
ciate. In support of her pica, for rcgularisation she has 
relied upon two decisions one in the case State of Haryana 
and other etc. Appellants Vs. Pjarasingh and others etc. 
respondents reported in 1992 Supreme Court 2130. There¬ 
in guiding principles have been given. It ts observed “if 
for any reason ad hoc or temporary employee is continued 
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for a fairly long scale the Authorities must consider his 
case for regularisalion provided he is eligible and qualified 
according to rules and his appointment does not run counter 
to the reservation policy of the Stale. If such person is 
regularised he should be placed ^immediately below the 
last regularly appointed employee in that category, class 
of service, as the cases may bed’ It is further "observed 
that efforts must be made to regularise work charge em¬ 
ployees and casual labour as early as possible subject to 
they being qualified and subject to availability of work. 
The Management has not taken any steps to regularise her 
appointment and give her wages which regular employee 
gets. If is true since she was a part time employee she 
would get only emoluments commensurate with her part 
time employment but she must get the benefit on that basis 


S.O, 36. -In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), ihe Central Government 
hereby publishs the ward of the Industrial Tribunal 
Bhubaneswar as shown in the Annexure in the industrial 
dispute between the employers in relation to the manage¬ 
ment of S.E.C, Ltd. and their workmen, which was received 
by the Central Government- on 12-12-1994. 

[No. L-22012/408/91-IR (C-II)] 
RAJA LAL, Desk Officer 


and not made to work on consolidated salary of Rs, 115 
per month for years. 


ANNEXURE 


17. There is another decision of the Bombay High Court 
reported in 1990 (3) Bombay CR. page 721 wherein part t ; me 
teachers working for long spell ranging from 40 to 32 years 
moved the High Court and asked for regularise ion and 
salary on that basis of part lime work on par with regular 
employees. The contention was accepted. Merely saying 
that she was ineligible and therefore not appointed on 
regular basis is not enough. How she became in eligible for 
apnointment after having been made to work for so long is 
difficult to comprehend. Besides alongwith the written sub¬ 
mission a letter of the Deputy Manager addressed to the 
Zonal Manager on 9th December, 1987 is produced and 
all that is stated therein is that since she was part time 
employee there was no question of regularisalion. Point of 
eligibility is not at all raised therein. In my view the action 
of thp employer In non regularising the services of Smt. 
L. S. Rane a pari time casual labour is not justified. 

18. The point is what is the relief she is entitled to ? 
The decision of the Bombay High Court referred to above 
gives the guidelines and the same, with respect, could be 

followed. In that case the Court declared the petitioner! 

ns the permanent part time Government servants effective 
from the day they had completed 3 years service in their 
respective assignment. Thev were held entitled to all the 

benefits from their status of being permanent bv part time 

Government servants, that they were held entitled to half 
he salary of full time teachers as was available to the part 
timers working in colleges of Arts, Commerce, Science 
and education as per the Government resolution and to 
half the dearness allowance as admissible to full time 
emnlovees again as per the Govrrnrnent\ resolution, held 
^niitl n.1 to arrears unto Tanuarv 1990 and direction to work 
out these arrears was also given. 

19 Tn this case before me the fixing of the date of 
rennlarlsatlon will have to be done. Tn her letter dated 
12th of August 1981 to the Zonal Manager (Wesri she 
has stated that she has been In service for over 3 years 
^nd Mi dint she was due for a permanent ahsomtlon in 
the organisation Tn mv view the guidelines laid down bv 
the Bombay H ; tdi Court also say that on completion of 
three years service th^ petitioners could be declared to bavc 
permanent part ti'm* Government servant's status. T would 
do the same and (Hrent that with effect from 1st of .Time. 
1981 the services of Smt. Rane are regularised as nrrma- 
nrpt nart time ^mplovee of the Food Corporation of India 
and she is entitled to all the benefits arising from that 
status and he paid differences in emoluments which she 
would li^v* been entitled to as a result and the emoluments 
ahradv paid. 

R G STNDHAKAR, Presiding Officer 
ftwfr, 12 few, 1994 
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INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 

PRESENT : 

Shri P. K. Tripathy, M.A.LL.B., 

Presiding Officer, Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute Case No. 7 of 1992 (Central) 
Bhubaneswar, the 30lli November, 1994 
BETWEEN 

Hie management of lb Valley Area of South Jiaslern 
Coalfields Ltd., Braj rain agar, Dist. Sambalpur. 

,. First partv-managemetp. 

AND 

Their workman Sri Rac/hakrishna Shn, represented 
(hiough Kashtriya Koyla Khadan Mazdoor Sangha, 
Ram pur Colliery Branch, At/P.O, Rampur Colliery 
Dist. Sambalpur ..Second parly-workman. 

APPEARANCES : 

None—For both the parties, 

AWARD 

The Government- of India in the Ministry of Labour in 
exercise of powers conferred upon them by clause (d) of 
sub-section (1) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication by this Tribunal vide their 
Order No. L 22012/408/91-TR (C-II) dated 26-3-92 

“Whether the action of the management of lb. Valley 
Area of South Eastern Coalfields Ltd., Brajrajnapar 
Dist. Sambalpur (Orissa) in not considering the date 
of birth of Shit Rad ha Krishna Sha, Ex-Timber 
Mistvy as 1-7-1936 as per the identity card and 
C.M.P.F. record and not giving employment to his 
dependant as per the provisions of NCWA-1V 
9.4.3 (ii) was justified ? If not, to what relief 
the workman is entitled to ?" 

2, This case was posted to 23-11-94 for hearing at Sambal¬ 
pur circuit, On that date the management being found 
absent, it was set exparte and the workman was directed to 
lead exparte evidence on 24-11-94. The workman did not 
appear on the aforesaid date and no step was also taken 
bv him. From the conduct of the parties, it appears that 
they arc no more interested in the 'Us* perhaps for the 
reason that the dispute under reference micht have been 
amicably settled bet wen them. In absence of any evidence 
and in view the conduct of the parlies as aforesaid, 

this Tribunal has no oMier option than to pass a no dispute 
Award in the mse tmd accordingly a no dispute Award is 
ooxsed in sn fat as the present reference is concerned. 
Dictated and corrected by me. 

P. K. TRIPATHY, Presiding Officer 
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urc dealt with and at the end it is said that thus the Work¬ 
man committed a misconduct of accepting bribe from mem- 
bets of public by giving or making lalse promises to get 
a job in the Bank, Para 19,5 (Jj of the Bipartite Sc til emeu t 
reads as follows ; 


1 } 19 9-1 

37,—1947( 1947^ 1 - 1 ) 
urn 17 T sEppiq it, TrjBr sfa we yfiprr % 

awia ^ fWrwt ^htti * tfpr, 

ft fhfrz fHprrx 4 *rw *farTf*EF 2 , 

ip:^ % Tt OTrfiTPT T^Tft ^T?fhT *U + K 

1 3- 1 2- r ! 4 Tt STT^T 4T I 

[toit mr-120rj/sss/sfi/it, 2(cr) *rr£.*rru ^ 2] 
*V.%. Wr, ^^7 nrfaTrft 

New Delhi, the 14lh December, 1994 

SO. 37.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947h the Central Gm eminent 
hereby publishes the award of the Central Government 
Industrial Tribunal, 2 Bombay os shovm in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Bank of India and their workmen, 
which was received by the Central Government on 
13-12-1994. 

[No. L-120t2/88ft''8K-D.n-A/IR (B 1T)1 
V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S. Ik Pause, Presiding Officer. 

Reference No. CGIT-2/J3 of 1989 

Fmployeis in relation to the management of Bank of 
India 

AND 

Their Workmen. 

APPEARANCES : 

For (he Employers—Mr. V. V. Joshi, Representative. 

For the Workmen—Mr. M. D. Shringarpnre, Represen¬ 
tative. 

Bombay, the 24lh November, 1994 
AWARD PART-IL 

On 4-10-94, by giving Award part I, I came to the con¬ 
clusion that the depart menial enquiry that was held against 
the workman Shri Utlekar is proper and the confession 
was not obtained from the worker by coertion or undue 
influence. Now I have to decide the issues Nos. 3, 4 and 
5 in the matter. The issues and my findings thereon are as 
follcws : 

ISSUES FINDINGS 

3. Whether the action of the management of No 

Bank of India in dismissing from service 
Shri D. M. Utlekar is justified ? 

4. If not to what relief is the workman A* per order 

entitled ? below. 

|U0?7 

5. What Award ? As per order. 

REASONS 

2. The Charge sheet dated 21-7-86 fAnncxurc T to the 
written statement) reveals that the workman Shn Uttekar 

demanded bribes from persons who were in need of employ^ 
ment. He took that amount for helping the persons to 
expedite their employment raids from the Employment Ex¬ 
change and to get a job in the Bank of India. The charges 


t4 Doing any act Prejudicial to the interest of the 
Bank” 

The Enquiry Officer, taking into consideration the charges 
proved, passed an order on February 2, 1987 and dis¬ 
missed him from services without notice and allowed him 
to prefer appeal within 45 days. The worker prol’ered to 
appeal before the Zonal Manager on 29-4-87, This Appel* 
laic Authority by its order dated 26-6-87 confirmed the order 
that was passed by tho Disciplinary Authority. While pass¬ 
ing these orders, the Authorities had taken into considera¬ 
tion the past record of the workman Hnd the punishment 
awarded to him. No doubt they are justified in doing so, 
hut what has to be seen in this particular case is that what 
is the charge proved against the workman. It is admitted 
position that the workman was a watchman. It is impossible 
for a watchman to give a job to anybody. Under such 
circumstances, accepting a bribe for giving iob to 3rd 
persons by a watchman can be at the most said that he 
bus cheated the person. So far as the position is c meerned. 
it is impossible that on the assurance of the watchman a job 
will be provided to anybody by the management. The Assm 
ranee of the workman to give job means showing rendyncss 
and allowing to sell the property which does not belong to 
the person. T 11 other words, it can he said that what was 
assured bv the Watchman was impossible for him to comply. 

I therefore find that the amounts which arc paid by these 
different persons no doubt are paid by them on the demand 
of the workman. But looking to the capacity of the watch¬ 
man T am not inclined to accept tlint the punishment which 
is awarded to him is proportionate Tt is crossly dis-pro- 
portionate. Para 19.6 deals with the punishment when an 
employee is found tniilfv of gross mis-conduef in the Bipar¬ 
tite Settlement. Tho punishments are as under : 

fa) To be dismissed with notice or 

(h) To be warned or have adverse reminder entries 
against him 

(c) To he fined. 

(d) Have his increment stopped. 

(e) Have his mis conduct condoned or to merely dis¬ 

charge. 

Looking to the facts narrated above, the ma enjm punish¬ 
ment awarded to the workman appears to be dis-prepertionate, 
It appears to have been given only because on earlier occa¬ 
sions the workman had committed a gross mis conduct. 
Tnfact ibis punishment would have been given at that time 
when the worker was charged of the mis conduct But 
so far as the present charpe is concerned, it docs not warrant 
dismissal without anv notice. 

3. Taking Into consideration his earlier mis-conducts, T 
find that his three increments are to be stopped permanently 
and furthermore, by reinstatement he should not be allowed 
in have any salary. Tn the result T record my findings on 
lit, poii,! 1 . jccwiJingly and pass the following order : 

ORDER 

1. The action of the management of Bank of Tnrtfu 

iii dismissing Torn service Shri D. M. Uttekar 
is no r justified. 

2. Iiic management is directed to reinstate the work¬ 

man Shri Uttekar with continuity in service, 

T The worknii'ii Shn Uttekar is not entitled to any 
b,ick wages. 

4. The woikman Shri Uttekar is not entitled 1o three 

increments permanently. 

5. No otEt i.s to costs. 

Dated : 24 11*1994. 


S. B. PANSE, Presiding Officer 
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New Delhi, the J 4th December, 1994 , 

S O. 38.—In pursuance of Section \1 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, 2 Bombay as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baioda and th<jir workmen, which 
was received by the Central Government on 13-12-94, 

[No. L-12012/146/904R(B-1I)] 
V. K, SHARMA, Desk Ollker 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT: 

Shri S. B. Pansc, Presiding Officer. 

REFERENCE NO. CGIT-2/15 OF 1990 
Employees in relation to the Management of 
BANK OF BARODA 
AND 

THEIR WORKMEN 

APPEARANCES : 

For the Employers : Mr. L. L. D’Souza Representative. 
For the Woikmen : Mr. Nitin R. Bodke, Advocate. 
Bombay, dated 11th November, 1994 

AWARD 

PART-Il 

On 10-8-94, I gave findings on the preliminary issues Nos. 
1 «te 2. They were ielating to the preliminary enquiry which 
was held against the workman, I came to the conclusion that 
the principles of natural justice were not followed. The 
Bank was allowed to lead evidence in the matter. Now the 
issues which arc to he decided are as follows along with 


my findings thereon : 



ISSUES 

FINDINGS 

3. 

Whether the action of the management 
of Bank ot Baroda Regional Office, 
Panaji, Goa in dismissing the services 
of Shri M. W. Joshi w.e.f. 29-5-86 
is justified ? 

In the 
affirmative 

4. 

If not, to what relief the said 
workman is entitled ? 

Does not 
survive 

5. 

What Award ? 

As per 
order below. 


REASONS 



* 2. It is not in dispute that the workman Shri Joshi was 

working as a Cashier. The Branch being a very small 
branch the Cashier was also required to look after some 
2928 Gl/94—3 


clerical jobs. It is not in dispute that Shri Joshi alung 
with his wife had savings account no. 160 in the said 
branch. Shri loshi in categorical terms admitted the fact 
that on 26-4-85 and on 29-4-85 he withdrew Rs. 12,000/- 
und Rs. 3,000/- respectively from the said account. 


3. The Workman had contended that he could withdraw 
that amount as the Branch Official agreed to give him ovor 
draft facility. On the other hand it is alleged on behalf 
of the management that the workman made a fictitious entry 
of Rs. 15,000/- in the Savings Account no. 160 along with 
the balance therein on 6-4-85. By the said entry, the balance 
was increased to Rs\ 15,019.25. Thereafter, those entries were 
scored by the workman by tampering the Office records viz. 
the ledger books. When the fraud was noticed, he was 
informed regarding the same and subsequently he deposited 
the amount of Rs, 15,000/- in the Bonk on 10-5-1985. He 
later on also deposited the interest thereQn. 

4. Now, it has to be seen from the record whether the 
workman was really given the facility of Over draft or not, 
So far as the Over draft facility is concerned, it is never 
given on the saving account. It is always to the cash 
credit account. It can pc further seen that when an over 
draft facility has to be granted, a written application has 
to be given, hut admittedly the workman had never given 
such an application. No' doubt, Mr. Shenai the witness 
of the management had admitted that in exceptional cases 
the Bank grants That over draft facility on an oral request. 
It appears that the workman wants to rely on this admis¬ 
sion that his case falls under the exceptional cases. It can¬ 
not be forgotten that the workman was an employee of the 
Bank. Naturally, he is not a different person from the other 
Bank employees and fiom the customers. It is o common 
knowledge that exceptional facility is given to the big custo¬ 
mer. This workman by r,o stretch of imagination can be 
said to be a big customer of the Bank, entitling him the 
over draft facility on an oral request. Furthermore, in the 
statement of claim and by way of amendment the work^ 
man had not made it clear that he was given an over draft 
facility by way of exception. 

5. For the sake of argument, if it is said that the over 
draft facility for temporary purpose was given to the work¬ 
man then the rules regarding the same which are framed 
bv the Bank are to be seen. Here in this case, it can be 
seen that the amount was withdrawn by the worker on 
26-1-K5 and on 29-4-85 and he deposited the same on 
10-5-85 and after he was asked to do so. I therefore find 
ihm Ivy ease also does not fuH under the temporary over 
draft lacility. 

6. The rules of the Bank further clarifies the position in 

respect of ffic accounts of the members of the staff. It is 

categorically mentioned there that in the staff account there 
should not be withdrawals which r|re made against the 
dicque pending i evolution and also that no ov^r draft 
facility is allowed pertinent to savings account. Admittedly, 
account no. 160 of Mr, Joshi the workman was a saving 
account and he was not entitled to have the qver draft 
facility. 

7. That takes me to the acts of the workman. It is a 

common knowledge that when an over draft facility is given 

on the job of the Bank it is marked with red ink. It is 

mentioned there that a particular amount of over draft is 
allowed to that particular account, holder. It can be further 
seen that when such over draft is paid to the account 
holder such an entry is made in red ink and when the pay¬ 
ment is made back then it is marked or made in black irk. 
Here in the account of Mr. Joshi there is no such mention. 
The workman w'unts to rely on the fact that the Regional 
Manager instructed the Manager to> consider the alleged 
over drawn amount as the over draft. It does not mean 
that the Bank agreed for treating the amount to be the over 
draft payment. It appears that at a stage for reasons best 
knowm to the managemeni they might hare thought it fit to- 
consider the case of Mi. Joshi Ihe workman to be the over 
draft pavment, But it appears that they did not consider the 
shthc. They considered it for the sake of recovery and for 
Ravine interest thereon. Mr. Shenaj in his affidavit dearly 
denied anv over draft facility was granted to the workman, 
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The workman had not lead any evidence to show that he same. He in categorical terms affirmed that the Ledger 

made request for getting such an over draft facility. There- book was written by the worker and thereafter he scraped 

fore I find that the stand taken by the workman is false. the same and damaged the Bank's property. 


8. From the Ledger (Exh. 2Z) it can be seen that on 
6-4-85 the balance of the account was increased to 
Rs. 150.00. Exh, 23 is an extract of the cash receipt and 
payment book managed by Mr, Joshi on a relevant date. On 
that day he did not receive Ki. 15,000/- in the savings ac¬ 
count No. 160. Exh. 24 is a credit scroll of that particular 
day. If really the amount would have been deposited on that 
day then it would have been reflected in I he same. Exh. 25 
is an extract from the tiansfer scroll wherein there is no 
mention of depositing Rs. 15,000/- by Mr. Joshi, Exh. 26 
is a cheque and Exh. 27 is a withdrawal slip. It is by these 
two documents he had withdrawn Rs. 12,000/- and Rs. 3,000/- 
Tlie fact that he has withdrawn these amounts from his ac¬ 
count clearly goes to show that he was aware of the fact 
that there was a balance. I am not inclined to accept the fact 
that the person who works in the Bank is not aware of the 
fact, what is the balance in his account, The withdrawal 
clearly goes to show that he had an intention to de-fraud the 
Bank, Clearly speaking it was not necessary to deal with 
aspect as Mr. Joshi had admitted the fact of withdrawal. His 
case is that of over draft, which I am not inclined to 
accept. 

9. The workman in his argument tried to suggest that in 
the letter dated 16-5-85 which was addressed by the Regional 
Manager to Shri Joshi there is no mention to complained. 
No doubt in the letter (produced at the time of argument) 
there ip no mention of the complainant. It is not at all neces¬ 
sary to mention the name of the complainant where the fact 
is proved. 1 do not find any substance in the argument as 
no name of the complainant is mentioned therein and the 
charges are baseless. 

10. It is tried to argue that Mr. Shcth the thep Branch 
Manager and the Ledger Keeper at a relevant time are not 
examined by the Bank. Jt can be seen that this entry in the 
account was made by the worker. So far as Mr. Shet (Wrongly 
typed Mr. Sheik correct one) was the Manager who signed 
the cheques. He could do so only because alter signing the 
Ledger Ropk at that relevant time Mr, Sheik wap not Jhcre 
and wap on leave. Mr. Sheik thought the Initials on the 
Ledger book to be that of Mr, Shensi and after confirming 
thp balance therein passed the cheque, It is tried to argue 
pn behalf of the workman that as t \}p Handwriting Expert 
has not examined an adverse inference has to be drawn, I 
am not inclined to accept this. Because to have the opinion 
of I he Handwriting Expert it is necessary that there should 
be some writing. Here in this case only the initials are 
there and from that it is not possible for the Handwriting 
Expert to give a proper opinion. If he opines then it would 
to be assailed. I do> not find any flaw for not examining 
of the Handwriting Expert. 

11. It is tried to argue on behalf of the worker that the 
Branch Prignager adyised him to discuss the matter with the 
Regional Manager. The workman affirmed that he approa¬ 
ched the Regional Manager and ported out the discrepcn- 
cies in his letter dated 16-5-85. It is tried to argue that it 
was the responsibility of the management to examine the 
relevant Regional Manager to deny this. I am not inclined 
to accept this. Tf another allegation is made then it is not 
necessary for the management to deny the same bv asking 
that particular man to enter into the witness box. That job 
is done by Mr. Shenai the then Branch Manager by his 
affidavit. It is tried to suggest that the acts were done 
at the instance of the Brahch Manager and he accepted it. 
Here there is a glaring evidence that in the savings account 
of Mr. Joshi the balance was increased. That entry appears 
to have been made by Shri Joshi. At that time Mr. Shenai 
was the Branch Manager. It is a common knowledge that 
©very time every extract is not taken to the Branch Mana¬ 
ger. But when the withdrawals Were made Mr, Shet was 
there. In other words, if it is. accepted that the worker was 
given the facility of over draft it was on 6th April, 1985. 
If that appears so, he would have withdrawn that amount 
immediately. Furthermore, there is no evidence on behalf 
of the worker that after .getting that facility why he had 
withdrawn the amount on two occasions. All aqfs of the 
worker appear to be suspicious. The affidavit of Mr. Shenai 
is clear in Its terms. I do not find any reason to reject the 


12. There are six heads by which the workman was char¬ 
ged. Out of these six heads so far as the withdrawal of 
Rs. 12,000/-, Rs. 3000/- and the deposit of Rs. 15 000/- are 
concerned it is admitted position. From the evidence of 
Shri Shenai and the balance which I have referred upon it 
is very clear that the workman made a fictitious credit entry 
of Rs. 15,000/- by which the balance was increased in his 
savings account No. 160 and later on he cancelled these 
entries by offsetting all the facts of this entry. While doing 
so, he made initials resulting in the tampering of the balance 
of the Bank's books and other record of the Bank and 
tried to conceal the fraudulent acts committed by him, 

13 In S. K. Awasthy U/s. M. R. Bhope, Presiding Officer, 
1st Labour Court & Ors. 1994, ICRC 254 Their Lordships 
have observed that : 

It is well settled that the Indian Evidence Act is not 
applicable to the evidence recorded before the 
Labour Court or Industrial Tribunal and even hear 
gy e yidence is admissible. It is also well settled 
that the standards of a criminal trial can not. bo 
applied in a departmental enquiry or in an enquiry 
l labour Court or Industrial Court even 
Jf the charge is of criminal nature. The standard 

of probabilities!’’ 1 ‘° bC apP ‘ ied is of pre P° Q - deranc& 


^ Tj Principles laid down in this authority are aptly appIL 
? " " the present set of facts. In all probabilities I find 
1 ™ th f J vor Jt ma J 1 had increased the balance of his savings 
account by Rs. 15,000/. and who has withdrawn the same 
™ h ! n , Shenai the Regional Branch Manager was absent 
and later on scraped those entries to remove the evidence 
from the record, and thus committed fraudulent acts. 


cannot £ . £* * hlch wa3 awardgd to the workraatr 

ii a "° ot , ™ sa ] d be improper. It is because he had de- 

frauded the Bank for Rs. 15,000. The fact that he later 

on deposited the amount and paid interest thereon cannot 
kf fttouncl to reduce the punishment. It can be further 

leaded <He'll 1 - led to . s “Sfi est ‘bat ‘be workman was the 
.f e m " l !? 4 , L ' nlon “ d has unblemished record. That does 
that any act committed by him can be easily for- 

Hare it i doubt thflt c . an , be don « when the act is minor. 

Her ? * J tak ’,'? e a^ay of the Bank’s amount, and cannot b* 
pard .?” ed JJt all. For all these reasons I record my findings 
on the points accordingly and pass the following order 

ORDpR 

'■ the Management of Bank of Baroda, 

gional Office, Panaji. Goa in dismissing the ser¬ 
ies of Shr, M. W. Joshi w.e.f. 29-5-86 is juX 


2. No order as to costs. 
Dated : 11-11-1994. 


S. B, PAiySE, Presiding Officer 
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New Delhi, the 15th December, 1994 

S.O. 39.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 194 7), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal (No. 1), Dhanbad as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Jamadoba Colliery of TISCO and their 
workmen, which was received by the Central Government on 
the -*-12-1994. 

[No. L-20012 /146/93-IR(Coal-I)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THH CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10fl)(d) (2-A) of 
the Industrial Disputes Act, 1947 

Reference No. 66 of 1994 

PARTIES : 

Employers in relation to the management of Jamadoba 
Colliery of M/s. TISCO Ltd. 

AND 

Their Workmen. 

PRESENT: 

Shri P, K. Sinha, Presiding Qfficerv 
APPEARANCES : 

For the Employers : Shri 13. Joshi, Advocate 
For the Workmen: None. 

STATE: Bihar. INDUSTRY : Coal 

Dated, the 25th November, 1994 


AWARD 


By Order No. L-200J2/146/93-I.R. (Coal-I) dated 24-3-94 
the Central Government in the Ministry of Labour has, In 
exercise of the powers conferred by clause (d) of sub-section 
(1) and subjection (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for adju¬ 
dication to this Tribunal: 

“Whether the action of the management of Jamadoba 
Colliery of TISCO Ltd,, in dismissing from service, 
Shri Apiar Singh, Heavy Tyndal Madoor w.e.f. 4th 
September, 1991 is justified? If not, what relief 
n the workman entitled to V* 

t. The order of reference was received in this Tribunal 
on 4-4T994. Thereafter notice was sent to the sponsoring 
Union to file written statement on behalf of the workman 
which was received by the sponsoring Union. Despite chances, 
neither the concerned workman nor the sponsoring Union 
nppe^red and fifed written statement. Even on 15-11-94 i;o 
one was present on behalf of the wo kman. It appears 
that the sponsoring Union has lost interest in this ca$£ or 
that it now has nQ dispute with the management. 

3. Therefore, I render a 'no dispute’ award in ths present 
reference case. 

P, K. SINHA, Presiding Officer 


15 1994 
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New Delhi, the 15th December, 1994 

SO. 40.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, (No. 1), Dhanhad as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Nudkhurkee Colliery of M/s. BCCL 
and their workmen, which was received by the Central Gov¬ 
ernment on the 13-12-1994. 

[No. L-20012/99/90-IR(CoaI-I)]l 
BRAJ MOIJAN, Desk Officer 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL! 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1 )(d) of 
the Industrial Disputes Act, 19471 

Reference No. 260 of 1990 

PARTIES : 

Employers in relation to the management of NudkhurJcefl 
Colliery of M/s. B.C.C. Ltd, 

AND 

Their Workmen. 

PRESENT : 

Shri P, K. Sinha, Presiding Officer. 

APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate 

For the Workmen : Shri p. M*ikherjec, Secretary, Bihar 
Colliery Ramgar tlnion. 

STATE : Bihar. INDUSTRY : Coal* 

Dated, the 25th November, 1994 


AWARD 

By Order No. L-20012/99/90-I.R, (Coal-I) dated 15-11-90 
the Central Government in the Ministry ojf Labour has, in 
pixercise of the powers conferred by clause (d) of sub-section 
(1) and sub-section /2-A) of Section JQ of the Industrial Dis¬ 
putes Act, 1947. referred the following dispute for adjudi¬ 
cation to this Tribunal: 

“Whether the management of Nudkhurkee Colliery in 
Block-H Area of M/s. BCCL is justified in not 
oroviding employment to Shri Tarini Mahato said 
to be the dependent brother of deceased employee 
Late Tagdish Mahato Ex-O.B.R. who died on 
71-10-1988 while in service? If not, to what relief 
Jw is entitled 7” 

2, When the case was taken up for hearing, Shri D- 
Mukherjce, appearing for the sponspring Union submitted 
that the concerned workman, $hri Mahato, has siuce 

beco provided /employment in connection with another case, 
hence now the sponsoring’Union has no' dispute in connection 
with this reference case, 

3 Under ihe circumstances, I render a ‘no dispute’ award 
in the presept reference cgso. 


P. K. SINHA, Presiding Officer 
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New Delhi, the 15th December, 1994 

S.O. 41.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal (No. 1), 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Tata Iron & Steel Co. Ltd. and 
their workmen, which was received by the Central 
Government on the 13-12-94. 

[No. L-20012;373|91-IR (CoalHI 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 
10(1 )(d) of the Industrial Disputes Act, 
1947. 

Reference No. 56 of 1993 

PARTIES : 

Employers in relation to the management of 
Tata Iron & Steel Co. Ltd. 

AND 

Their Workmen 

PRESENT : 

Shri P. K. Sinha, Presiding Officer. 
APPEARANCES ; 

For the Employers.—Shri B. Joshi, Advocate. 
For the Workmen.—None. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 24th November, 1994 

AWARD 

By Order No. 1-20012(373) |91-I.R.(Coal-I), 
dated, 8-1-93, the Central Government in the Minis¬ 
try of Labour has, in exercise Of the powers conferred 
by clause (d) of sub-section (1) and sub-section 
(2-A) of section 10 of the Industrial Disputes Act, 
1947, referred the following dispute for adjudication 
fo this Tribunal :— 

“Whether the action of the management of Tata 
Iron & Steel Co, Ltd., Jamadoba, Dhanbad 


in transferring Shri S, P. Shukla, Senior 
Security Guard, Ticket No. 4738 Jamadoba 
Sector vide ihcir order No. SD|8|281|90 
dated 24-4-90 is justified ? If not, to what 
relief the workman is entitled ?” 

2. The order of the reference was received in 
this office on 11-2-1993. Thereafter notice was sent 
to the sponsoring Union to file written statement on 
behalf of the workman, which was duly delivered. 
But neither the concerned workman nor the sponsor¬ 
ing Union appeared and filed written statement. Even 
on 10-11-1994 no one was present on behalf of the 
workman. 

3. It, therefore, appears that the sponsoring Union 
has lost interest in this reference or that it now has 
no dispute with the management. 

4. I am, therefore, constrained to render a ‘no 
dispute* award in this case. 

5. Accordingly, I pass a ‘no dispute' award' in 
the present reference case. 

P, K. SINHA, Presiding Officer. 
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New Delhi, the 15th December, 1994 

S.O. 42.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal (No. D, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Mohuda Area of M|s. B.C.CU. and 
their workmen, which was received by the Central 
Government on the 13-12-94. 

[No. L-20012J199[93-IR (Coal-H] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1) 
(d) of the industrial Disputes Act, 1947. 

Reference No. 115 of 1994 

PARTIES : 

Employers in relation to the management of 
Mohuda Area of MJs. B.C.C. Ltd. 

AND 

Their Workmen 
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PRESENT : 

Shri P. K. Sinha, Presiding Olficer 
APPEARANCES : 

For the Employers.—Shri EL Nath, Advocate. 
For the Workmen,—None. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 25th November - , 1994 
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Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, (No. I), 
Dhanbad as shown in the Amrsxure, in the industrial 
dispute between the employers in relation to the 
management of Sh. Shyam Industries (Hard Coke 
Bhatta), Dhanbad and their workmen, which was 
received by the Central Government on the 13-12-94. 

[No. L~20012'60!93-IR (Coal-1)] 
RRAJ MOHAN. Desk Officer 


AWARD ANNEXURE 


By Order No, L-20012; 199|93-T.R. (Coal-I) dated 
4-5-94 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2-A) of 
Section 10 of the Industrial Disputes Act, 1947, re¬ 
ferred thi following dispute for adjudication to this 
Tribunal 

"Whelher the action of the management of 
Murulidih 20|21 Pits of M|s. BCCL, under 
Genera! Manager, Mobuda Area of Mis. 
BCCL. P.O. Dt. Dhanbad in refusing to 
refer Sh. Bishun Bhuiya U1G Loader to 
Medical Board for assessment of his injury 
is justified ? If not, to what relief is the 
concerned workman entitled ?” 

2. The order of the reference was received in this 
Tribunal on 10-5-1994. Thereafter notice was sent 
to the sponsoring Union to file written statement on 
behalf of the workman, which was duly delivered. 
But neither the concerned workman nor the sponsor¬ 
ing Union appeared and filed written statement. Even 
on 24-11-94 no one was present on behalf of the 
workman. 

3. It appears that the sponsoring Union has lost 
interest in this reference or that it now has no dis- 
Tinte with the management, Tn the circumstances I 
am constrained to render a ‘no dispute’ award in this 
case. 

4. Therefore, I render a ‘no dispute’ award in the 
present reference case. 

P. K, SlNHA, Presiding Officer 

Ff fa-fb lffiwb 1994 

FF.Fl 43.— fFFF FfirfFFF, 19 47 

( 1947 *rr 14) ^ UF7 17 ^ FF/UHT if, *F^F, 

Jiff wrr fu), f 

prFtTff irV TnfaFf ^ vkjfz if ftfas ifaiTfiTF' 
it tehF ?iV<fihpr (f. I), ffftt 

vw n"mh r rr t^ti gfr 13-12-94 

F sm jnr «rr 1 

\TflTt ^29012/00/93-^ FF (^-1)] 
FT ntriF, ^ FfETTPh 

New Dffihi, the 15th December, 1994 

S.O. 43.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
29 "8 GT/ 94 —4 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. T, DHANBAD 

Tn the matter of a reference under section 10(1) 
(d) of the Industrial Disputes Act, 1947. 

Reference No. 72 of 1994 

PARTIES : 

Employers in relation to the management of 
Shri Shyam Industries (Hard Coke Bhatta), 
Dhanbad. 

AND 

Their Workmen 

PRESENT : 

Shri P. K. Sinha, Presiding Officer 
APPEARANCES : 

For the Employers.—Shri IE Josfii, Advocate 
For the Workmen,—None. 

STATE : Bihar. INDUSTRY : Hard Coke Bhatta. 
Dated, the 24th November, 1994 

AWARD 

Bv Order No. L-20012(60) |93-I.R. (Coal-I) dated 
25-3-94 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
c 1 an sc (d) of sub-section (1) and sub-section (2-A) 
of Section 10 of the Industrial Disputes Act-, 1947, 
referred the following dispute for adjudication to this 
Tribunl 

“Whether the action of the management of Shri 
Shyam Industries, Matkaria at & P.O. and 
Dist. Dhanbad in stopping Shti Krishna 
Blmiva from the services of the company 
is justified ? If not, to what relief the 
man is entitled and from what date ?” 

2. The order of reference was received in this 
Tribunal on 4-4-1994. Thereafter notice was sent to 
the f ponsoring Union to file written statement on 
hebair of 111 : workman which was duly delivered. 
Despite adjournments neither the concerned workman 
nor the sponsoring Union appeared and filed written 
statement. Even on 15-11-94 no one was present 
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on behalf of the workman. In the circumstances, I 
am constrained to pass a ‘no dispute’ award in this 
case. 

2. Therefore, 1 pass a 'no dispute’ award in the 
present reference case. 

P, K. SINHA, Presiding Officer 
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New ii P the 15th December, 1994 

S O 44.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes ihc award of the Central Government 
Indus (rial Tiibunul, No. 2, Bombay as shown in the Annexure 
in (lie industrial dispute between the employers in relation 
to the management of Ahmcdabad Contonmcnt Busud, 
Ahmcdubad and tilth workmen, which was received by the 
Cenlial Government on 15-12-1994. 

[No. L-13012 / 3/89-D.U [ih] 
K, V B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2 44 of 1989 

Employers in relation to the management of Ahmedabad 
Cantonment Board, Abmodabad. 

AND 

Their Workmen. 

PRESENT ; 

Shri S. B. Panne, Presiding Officer. 

APPEARANCES ; 

l or the Employers--Mr. A. N. Kulkann, Advocate. 
For the Workmen—Mr. IT, R. Acharya, Representative, 
Bombay, the 23 rd November, 1994 

AWARD 

Shri Rammilan B. Kori was appointed as n Chowkidnr 
on dnilv «hlvs n the month of September 1984 and was 
being paid the wages at the rate of Rs. 10 to Rs. 15 
day bv the Opponent. The payment was made monhuv 
He continued m *f?e services without any Edik and com¬ 
pleted 206 days in a vear. Ele performed his duties faith¬ 
fully. diligently pmnerly and obediently To the satisfaction 
of his supports. When he had been continued in the 
services, niter the completion of 240 days of service, he 
made an otal request to the Ahmedabad Cantonment Board 
to take him in the regular vacancy. When he was not 
taken into the reculnr vacancy, he approached the union for 
redress. 

2. The union contended that several efforts were Ti-pd* 
and the decision was taken bv the Joint Consultation Machi¬ 
nery at the local level and at the command Eve! wherein if 


was agreed to take the workman in a regular vacancy. But 
even "then no orders were made and hence it _ raised an 
industrial dispute before the settlement Commissioner. Ele 
m turn sent a negative report of the same to the Labour 
Ministry, Ultimately it sent the reference to this Tribunal 
|Lor adjudication. It is in the following terms : 

‘Whether the iniragemcm i f Ahmed.ilvd Cantonment 
Board has deprived Shri Rnmnvlan B, Kori from 
getting regular wages w.e.f. Scptmber 1984 and 
regular appointment as Chowkidar with all other 
eons! quential benefits V 1 ’ 

3. The Cantonment Board opposed the claim for appoint¬ 
ing Shri Rammilan Kori in a regular vacancy of Chowkidar 

with effect from September 84, and for payment ot regular 
Swages from that date with other consequential reliefs on the 
.ground that he was not appointed through proper channel, 

i.e, from the employment exchange. It- is averred that the 
decision taken l»> ihc Cantonment Board wilfully are not in 
respect of the case of the workman but they are of the 
general nature. It is further averred that the rules for 
appointments are mentioned in the Cantonment Board 
Service Rules, 1937 and the relaxing authority is the Govern¬ 
ment of India and nobodv else can relax the same. It is 
averred that unless the Government of Tndia, Ministry of 
Defence, regularises the service of the workman who is 
the Compelilive Authority nobody else has the power to 
relax it. The Authority has no powers to relax a parti¬ 
cular provision of the rules. Under such circumstance, it 
is substituted that the prayer of the workman cannot be 
granted. 

4. My Learned Predecessor framed issued for determina¬ 
tion at Exh, 5. The issues and my findings thereon arc as 
under : 

ISSUES FINDINGS 

1. Whether the management of Ahmedabad In the 

Cantonment Board has deprived Sri Ram- negative 
milan Kori from getting regular wages w.e.f. 

September 84 and regular appointments as 
Chowkidar with all other consequential 
benefits ? 

2. If so, to what relief the workman is Does not 

entitled 7 suivive. 

3. What Award 7 As per order 

below, 

re;asons 

5. Shri K. M. Acharya, the General Secretary of the 
Ahmedabad Cantonment Board Employees Union had filed 
his affidavit at Exh. 7 and affirmed that Shri Rammilan Kori 
was working on a daily wage as a Chowkidar from September 
K4 to January 15, 1985 and again from 17-2-85 to 28-2-86 as 
per |he certificate issued by the C.E.O. dated 16-3-86. He 
admitted that a general decision was taken regarding the 
rcgulamation of the services of the employees who had wor¬ 
ked for more than 240 days in the meeting of J.C.M. held 
on 13-6-1988, and not particularly in respect of the workman 
concerned. That dearly goes to show that the decision relat¬ 
ing to regularise ion of the services of the workman was not 
taken in one particular meeting Shri G. S. Rajeshwaran 
(Exh. 8) the Executive Officer of the Ahmedahad Cantonment 
Board tried to affirm that the workman had not worked from 
September 1984 but had worked from November 1984 appears 
lo be without any basis because the certificate issued by the 
Board wlvch is on the record clearly Roes against the version. 
He had affirmed thnt the Central Government hnd powers 
lo relax the Mandatory regulation of appointment of onlv 
those candidates who are sponsored bv the employment r?c- 
chanae Adnrftcdly, Shri Rammilan B. Kori was not spon¬ 
sored bv the rmnlovm^nt exchange. He had further affirmed 
thnt the Board had no powers to regularise his vacancy. 
Throurrh lbs rross-rxaminntion, nothing is brnmrht on the 
record to snnpori the cusc of the workman. 

6. AMnmvhh Exh. 6 a letter which was sent by the Presi¬ 
dent of the TTn?on to the Tribunal, letter sent bv the Under 
Secretary to the Government of India, To the District General 



[*TT*T If--^T 3(ii)] 


*TF^ *fu 7 Wfat, 1995 /tVt 17,1916 


Director of defence slates Ministry of Defence is produced 
on Lite iccoitl. It states as under ; 

“In relaxation of Rule 5-B ( 1 ) of the Cantonment Bund 
Servants Rules 1937, 1 am directed lu convey tbe 
sanction of the President to the regularisui.on ot 
services ot the Cantonmeni Board employees ol 
Ahmcdnagar Cantonment with effect the dates shown 
against each in Anncxure-I to this letter." 

Tins clearly goes to show that the Government considers 
lhe case of the persons whose appointments are to be regu¬ 
larised. 1 he case of ihc workman also falls under the 
same cadre. It is for the Government to decide whether 
Jus services has to be regularised or not. This document 
lielps the management i.c. the Opponent than the workman. 

7. On behalf of the Opponent reliance was placed on 
Delhi Development Horticulture Employees Union V s. 
Delhi Administration Dclhr-und Others 1992, I, CU1 537. 
They say that the case wherein the workers who work on 
daily wages in some departments have claimed that they 
appointed as regular labourers. Their contention was rejec¬ 
ted while doing so Their Lordship in para 23 said that : 

"Apart from the fact that the petitioners cannot be 
directed to be regularised for the reasons given 
above, we may take note of the pernicious conse¬ 
quences to which the direction for regularise ion of 
workman on the only ground that they have put in 
work for 240 days or more days, has been leading. 
Although there is Employment Exchange Act which 
requires recruitment on the basis of registration in 
the Employment Exchange, it has become a common 
practice to ignore the Employment Exchange and 
the persons registered in the Employment Exchange, 
and to employ and get employed directly those who 
arc cither not rgistered with the Employment Ex¬ 
change or though registered are lower in the long, 
waiting list in the Employment Register. The 
Courts "can take judicial notice of the fact such 
employment is sought and given directly for various 
illegal consideration including money. The employ¬ 
ment is given first for temporary periods with 
technical breaks to circumvent the relevant rules, and 
is continued for 240 or more days with a view to 
give the benefits of regulumation knowing the judi¬ 
cial trend that those who have completed 240 or 
more days arc directed to be automatically regulari¬ 
sed. A good deal of illegal employmen! market 
has developed resulting in a new source of comip 
lion and frustration of those who arc waiting at 
the Employment Exchange for years. Not all those 
who gain such back dour entry in the employment 
arc in need of the particular jobs. Though already 
employed elsewhere, they join the jobs for 
better and secured prospects. That is why most 
of the cases which comes to the courts arc of 
employment in Government Departments, Public 
Undertakings or Agencies. Ultimately it is the 
people who bear the heavy burden of the surplus 
labour. The other equally injurious effect of indis¬ 
criminate rcgularisation has been that manv of 

the agencies have stopped undertaking casual or 
temporary works though they are urgent or essen¬ 
tial for fear that if those who arc employed on 
such works are require*! to be continued for 240 
or more days have to be absorbed as regular em¬ 
ployees although ihe works arc time-hound and 
there is no need of the workmen beyond the com- 
pMion of tbe works undertaken. The public inlc- 
rests are thus jeopardised on both counts.” 

R. The observations made in this para is aptly applicable 
to the set of facts before me. The workman concerned 
was appointed on a daily wages as a Chowkidar without 
asking the Employment Exchange to send names for the 
said appointment. As this js so, while appointing the worker 
on daily wages the Appointing Authority has contravened 
the nrov'sions relating to the appointments and now the 
workman cannot take the benefit of tfie fact that he worked 
for more than 240 days in a particular year and is entitled 
to get the service in a regular vacancy. Relying on (he 
observations on the above said Authority I find that then* 
is no justification in the case of the workman and I record 
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my findings on the points accordingly and pass the following 
order : 

ORDER 

1. The management of Ahmcdabad Canlonmcnl Board 

has not deprived Shri Rammilan B. Kori from 
gelling regular wages w.e.L September 1984, and 
regular appointment as Chowkidar with all other 
consequential benefits illcgaly. 

2. No order as to costs. 

Dated ; 23-11-1994. 

S. B. PANSE, Presiding Officer 

16 1994 

^r.SJT- 4 5. —IfSTHfPT (lf)K3 44 3 1) 

aft *TPT IS "ft TfcpJFr (2) 3TTT JT*H VTfafaT 44 SOOT qrfa 

52, 4*ftf TTFdbr it wr jrfVr (sfi 

ftfa. ^TfT4T 47t 14 W, 94 $T HP STTfapnt 4Tf 

itffanh TT qtfal qqr aft ^ *T fpsrJTF 

cp fan farfr viFfibr *ft vpff % qqfafa r qFqtq 

4ftt ft, 44 iFfirc qrft qrfa aft fan qrfaV 

ft I 

[WIT n-22H2n/ l/9J—TWRT] 

tV qV.fr. p-4, mx 

OT nf 7>PTF OTTSW: 

New Delhi, the 161h December, 1994 

S.O. 45.—la exercise of the powers conferred 
by sub-section (2) of Section 15 of the Emigration 
Act, 1983 (31 of 1983), the Central Government 
hereby authorises w.e.L 14tli November, 1994 
Shri P. K. Bhutania, first Secretary in the Embassy 
of India, Doha, to exercise the powers of competent 
authority and to sign the work permits to the em¬ 
ployers, who are not citizens of India, for the pur¬ 
pose of recruiting any citizen of India for employ¬ 
ment in that country. 

[No. A-22020] 1191 jEmig.] 

P. P. P. BABU, Protector General 
of Emigrants and Labour & Employment Adviser 

2 2 fc^F, 1994 

'PT.SIT. 46,—*F^F if ^ OTTKTR ^V OTt <F 

fa W ri.BT q^rrr sftfaq ^T, 

1947 (1947 qrr u) 'ft urn 2 % ^ (5) * (otjjp* VI) 

^q^nff OT*F*T i| VTFd qTT>rr t OT TTOTET W>\ 

UT7TI qr.qr 164 7 farfa 2 7 OT, 199 4 6FT fF qfa 

?Ptrn (qEqspfa) ft tot qfjfaqq % qqfanrf % faq 21 OT, 

19 9 4 h W qTE *ft OTFTqfa % fan TtT TTftft fap vjftfad 

faqr qr 1 

rffa OTffa ?fhtf "ft tpt ft fa faqfftq if tot qmrprfti 

OT W UUT tft 'wU qrRTqfa % faTT "5TRT sftfOT 

ft, 

OT: w, tffathnr faqn? 1947 (1947 ot ui) 

■ft tTFJ 2 % (%) % (VI) qr?ij?p^FT wn 
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vfami srm g'rT, ttvfit hw otft T^t 

TTfaFum T SRft ^ fan; 2l ftfTOrX, 199 4 & W; HHT * 

^k ^rvrrafff T fag efk> *<nmir fan mfom q^jr gi 

[4. Ntf-li017/l4/&5-^M(g)] 
gtr.tr*r. trmwT, sW*r 


New Delhi, the 22nd December, 1994 

S.O. 46.—Whereas the Central Government having 
been satisfied that the public interest so required 
had, in pursuance of the provision of sub-clause (vj) 
of clause (n) of Section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), declared by the notificadon 
of the Government of India in the Ministry of Labour 
S.O, No. 1647 dated the 27th June, 1994 the Bank 
Note Press, Dewas (M.P.) to be a public utility 
service for the period of six months, from 27th June, 
1994 ; 

And whereas, the Central Government is of opinion 
the public interest requires that extension of the said 
period by a further period of six months ; 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of 
Section 2 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby declares 
the said industry to be a public utility service for 
the purpose of the said Act, for a further period of 
six months from the 27th December, 1994. 

[No. S-11017|14|85-D.I(A)1 
S. S. PRASHER, Under Secy, 

iri faffa-, 22 femrr, 1994 

?FT.*rr. 4 7 ,— tfWw fr'TK STfapTOTT, 1 947 (l047 
*pt 14) tff «rrtT 17 % 4 7 vfrnfur 

fr^4 % srai^Ercf^r % 4*T3 *rk sr* =Fifoki % 

4r^ f 4 fake wTATfaF fim* 4 sfttrtfw 

trfsnrtw, 4, i wf, % 4^ jmfafr sir fcSfa 

14-12-94 jjm *!T I 

pmr ttpt.-i 20 ii( 2 o)/»o-an<. srTT.aft IHM.’qk] 

New Delhi, the 22nd December, 1994 

S.O. 47.--In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal No, I, 
Bombay as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Reserve Bank of India and their 
workmen, which was received by the Central Gov¬ 
ernment on the 14-124994. 

|No. L 12011 l(29)[90-IR. B.I11|B.I] 
P. J, MICHAEL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 

PRESENT ; 

Shri Justice R. G. Sindhakar. Presiding Officer 
Reference No. CG1T 90 of 1990 
PARTIES : 

Employers in relation to the management of 
Reserve Bank of India, 

AND 

Their Workmen 
APPEARANCES : 

For the Management.—Shri Tiwari, Dy. Legal 
Adviser. 

For die Workmen.—Shri Dongre, Advocate, 
INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 14th day of November, 1994 
AWARD 

Government of India Ministry of Labour has made 
following reference u|s. 10(1 )(d) read with 2-A 
of the Industrial Disputes Act, 1947 for adjudication. 


SCHEDULE 

“Whether the management of Reserve Bank of 
India, Bombay, are justified in altering the 
working hours in respect of stall III and 
IV in UBD and DBOD at World Trade 
Centre, Cuffee Parade, Bombay, which was 
prevalent from 1977 evcrsince it was shifted 
from Fort Branch to World Trade Cent*** 1 
CufTee Parade, Bombay, without complying 
with Section 9A of the I.D. Act, 1947 ? 
If not, to what relief are these workmen 
entitled to 

2. Statement of claim has been filed by the Vice 
President, Reserve Bank of India employees Associa¬ 
tion, Bombay, 

3. Till 1976 department of Banking operations 
and Development (hereafter referred to as DBOD) 
was located in the main building of the Reserve 
Bank of India in Fort area. In the yeat 1977 this 
department was shifted to World Trade Centre at 
Cuff Parade Bombay. There was a strong reaction 
from the staff working in that department because 
of the proposed shifting. A suit also came to be 
filed in the Ci f y Civil Court, Bombay. To avc^L 
crises the Deputy Governor, Restrve Bank of India 
invited representatives of the staff members to dis¬ 
cuss the matter and the management informed the 
representatives that the shilling was a temporary 
measure and that the department would be brought 
back to the Fort area as soon as possible. The 
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representatives agreed to the interim arrangement, 
11 was so aeeideci that the total number ot working 
nours would remain the same. However the lunen 
hour which was of 45 minutes would be reduced to 
30 minutes and the ofhee timings on week days 
would be upto 5.45 p.m. only, This was an interim 
arrangement until the department was reshifted iu 
the fort area. 

4. This reshifting did not take place. Only the 
UBD department is shifted to Worli recently. The 
timings tixed were observed for Id years as agreed 
upon with the reduced lunch hours of 30 minutes. 

5. All of a sudden unilaterally the management 
issued a notice dt. 19-9-89 to effect a change in the 
timings it was informed that the new timings would 
to from 10.45 a. 111 . to 6 pan. with lunch interval of 45 
minutes on week days and the working hours on 
Saturdays would be 10.45 a.m. to 2.15 p.m. without 
lunch interval for class three employees and 10.30 
am to 6.15 pm with 45 minutes lunch interval on 
week days and 10.30 am to 2.30 pm with no launch 
interval on Saturdays for class JV employees. There 
was a protest from the staff against this proposed 
arrangement. No effect of that notice was given 
pending consideration of the representation of the 
staff members. The representation was turned down. 
Another notice was displayed dated 31-3-1990 by 
which the change as notified in Ihe noice ot. 19-9J 89 
was to be effected. Certain interim orders were 
sought from this tribunal on 6| 12)90. 

6 . The Union raised an Industrial Dispute and 
approached the Conciliation Officer. He directed 
the Management to maintain status quo pending 
conciliation proceeding. On failure of conciliation 
proceeding Industrial Dispute has been referred for 
adjudication by Government of India as stated 
above. 

7. The Union submits that the change being 
effected unilaterally without consulting the Union and 
without following the provisions of Section 9-A of 
the Industrial Dispute Acts is bad. The prac¬ 
tice revailing for about 14 years and 011 
the basis of understanding cannot be altemd. 
The reasons for altering the same given by the 
Management are not correct and acceptable to the 
Union. It is furter stated that this is contrarry to 
the recommendations of the Award of Shrj Justice 
K. T, Desai (Part IT chapter para 13.83). The 
contention further is that the Management 5 reliance 
upon the uniformity of timings is misplaced. They 
arc not tte same. It is in the circumstances prayed 
that the change proposed to be brought about may 
not be permitted. 

8 . Written statement has been filed by the Mana¬ 
gement. The Management admitted that these 2 
departments were formerly in the fort area housed 
in the main building. It is further admitted that it 
was sliifed to cuff Parade because of insufficiency 
of accommodation. Grievance was made about in¬ 
adequate transport facilities and the suit filed came 
to be dismissed. Assurance was given that the 
BEST authorities would be approached for making 
adequate transport arrangement to enable the em¬ 
ployees posted in the departments at cuffee parade 
to commute convenienly. That was done by the 
Management and as aspecial ease and purely as a 


lemporrary measure the employees in all the cadre 
wurc permitted to Have the ojlice early by 15 min- 
lues by reducing their lunch hour from 45 minutes 
to 30 minutes on week days. This facility was ex¬ 
tended because there was no sufficient improvement 
in the Transport facility. Furher in 1989 by letter 
d:, 28th of April the BEST informed about the bus 
routes Between Churchgate and V, T. Stations 10 
cuffee parade and on consideration of this informa¬ 
tion the Management aws satisfied that adequate 
Transport facility was available for the employees 
and therefore the original timings were sought to 
be restored. The reason for doing so was because 
of the early closing of the DPOD the management 
was not able to coordinate the functioning of the 
various departments of the Central Office of the 
Bank. The otter departments housed in several 
buildings all over Bombay are observing uniform 
timings of 10.45 am to 6.00 pm on week days with 
A 5 minutes lunch hour and Trofa 10.45 minutes to 
2.15 pm without lunch hour on Saturdays. To en¬ 
able them to adjust it was decided to give 21 days 
notice even though there was no need for such a 
notice because in effect there was no change in the 
conditions of service. The justification is thus given 
for dispensing with the notice and also the change 
in timings. 

9. Reliance has been placed by he Management 
also on the awards of Justice K. T. Desai and Shri 
Venkatarana Ayyer which was fixed the working 
hours of class Lhrce einploytes at 6-1 [2 hours on week 
days exclusive of lunch hour of 45 minutes and 31- 
hours on Saturdays without lunch hour. This has 
tecr approved by awards and class three employees 
of the Bank have been following the same. The 
Justification is that there was improvement in the 
transport facilities. That there should be uniformity 
of timings for smooth and effective functioning of 
the Bank, 

1( . The dispute is with regards to the change 
being brought about without complying with the 
pTuxisiuns of section 9-A of the Industrial Disputes 
Act. There is no di.putt on the point that since 
the 2 departments were shifted fiom fort to cuffee 
parade in 1976 the employees are being permitted 
to leave 15 minutes before the scheduled time of 
departure prevailing till then and the employees have 
been in lieu thereof given reduce lunch hour reduced 
by 15 minutes. The reasons appear to be that at 
that, time the cuffee parade area had inadequate 
transport facilities. The Management found in 1989 
on the basis of a communication received from the 
BEST undektaking that the transport facilities have 
been improved and there was no need to have the 
interim arrangamqnt continued and therefore notice 
dt. 19[9189 was issued. By that notice the decision 
of the Management has been conveyed and that with 
effect from 16th of October 1989 the timings have 
been brought back to the original position. The 
lunch interval has been restored to 45 minutes and 
the departure time on week days is fixed at 6 pm 
for class three employees and 6,15 pm for class 4 
employees. On Saturdays it is fixed at 2.15 pm for 
class three and 2.35 pm for class IV employees. 
The grievance of the employees union is that the 
Transport facilities are still not adequate and on the 
contrary though there has been some increase in 
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the frequency of busies and introduction of new 
routes thefc has been also increase in traffic because 
of the new ollices coming up in that area. There is 
no sullicicnt evidence to reach a conclusion one way 
or the other on this point* In my view the question 
that has been referred for adjudication is an to whe- 
there this change that is sought to be brought about 
could be brought about without a notice u|s. 9A of 
the Industrial Disputes Act* 

Sc* 9-A so for as is relevant read this “Notice of 
change :—■ 

No employer who proposes to effect any 
change in the conditions of service appli¬ 
cable to any workman in respect of any 
matter specified in the 4th sche- 
due shall effect such changes. 

(a) Without giving to the workmen likely to 
be affected by such change a notice in the 
prescribed manner of the nature of the 
change proposed to be effected; or 

(b) Within 21 days of giving of such notice” 

IE This fourth Schedule mentions at item 4 
“hours of work and rest intervals” In this case the 
hours of work and rest intervals are changed* Rest 
interval is increased by 15 minutes and departure 
time is advanced by 15 minutes. Therefore S.9 A 
which says that the employer who proposes to effect 
any change shall not do so without giving notice to 
the workmen likely to be affected by such change 
comes in play. Management’s case is that It is not 
necessary to give such notice contention is rather 
difficult to accept. A half hearted attempt appears 
to have been made by the Management by notifying 
on 19|9-89 the change which was to be effective 
from 16th of October 198y arid iu the course of the 
written statement it has been stated in para 7 
that “inspiie of the fact that the first party had 
given 21 days clear notice and with normal 
timings for two working of the DBOD and U13D 
were brought into effect after tht expiry of 21 days 
from the date of notice i.e. 16th October, 1989 
This was probably with a view to say that notice 
of 21 days' contemplated by Section 9-A(b) of the 
I.D. Act has been given and therefore 9-A has been 
complied with. But at the same time Management 
has come out with a case that such a notice was not 
at all necessary and therefore not given. Even in 
the course of the arguments Mr. Tiwari appearing 
for the Bank did not submit that notice u|s. 9-A was 
given. 

12, Assuming for a moment that the notice dated 
19-94989 was given it could not be construed to 
be a notice u|s. 9-A because the rules prescribe a 
form in which such a notice is to be given and that 
form is prescribed under rule 34 i.e. form E. It is 
not in that form nor is a copy of such notice is shown 
to have been forwarded lo the Authorities mentioned 
in the Annexure. Therefore obviously there is n n 
notice u |s. 9-A given by the Management. 

13. Apart from the fact that the Management ires 
to justify this change by contending that the Trans¬ 
port facilities have improved and therefore there was 
no need to continue the concession given it has 
contended that the change was agreed to be of a 
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temporary nature and therefore there was no need 
ior such a notice. In Ibis connection oral evidence 
has been adduced. But before referring to the oral 
evidence 1 would icier to the recommendations in 
Dcsai award on whicn Doth the sides have relied, 
ihc relevant paragraph is quoted in die statement ui 
claim and written slutement also :— 

“'There shall be recess for lunch which shall not 
less than half an hour and not more than 
one hour for week days (excluding Satur¬ 
days) subject however to the requirements 
oi any statutory provisions like the shops 
und Commercial establishments ads. 
Primarily it will be for the workman to 
decide the actual length of recess within the 
limit fixed as aforesaid and the majority 
decision of the workmen in any branch oi 
establishment shall be adopted in case of 
ihifrence of opinion with the Manage- 
ment”. 

14* in this case before me the recess have been 
not reduced below half an hour but it has been 
changed from 45 minutes to half an hour. Therefore 
tne Management should not have taken a unilatteral 
decision to increase that to 45 minutes without taking 
the workmen in confidence. For the puiposes of 
fixing the hours for lunch the award says that it will 
bi primarily for the workmen to decide the actual 
length of recess though it has to be within the 1mm 
fixed which limit shall not be less than hall an hour 
and not more than one hour for week days, if 
there is a difference between the Management and 
the workmen the majority decision of the workmen 
in any branch or establishment is expected to be 
adopted. Therefore whim the Management notified 
unilatterally on 9th of September, 1989 the change 
in the duration of unch recess and the workmen 
objected to it the Management will not be justified 
even under the award in altcrating it and if Ilia 
Management wanted to do it( assuming that it could 
do it inspitc of the award) then it should have com¬ 
plied with the provisions of Section 9-A by giving a 
notice in a prescribed form. 

15. The Management’s contention is that this Is 
not a change at all and therefore Section 9-A could 
never be attracted. The contention is that this was 
going to be a temporary measure until adequate 
transport facilities were provided. On the other 
hand the Union’s contention is that the department 
were to be re-shifted to fort area until then this 
arrangement was to be continued and it is also con¬ 
tended that tliere lias been no adequate transport 
facility so as to restore the old timings. Oral evi¬ 
dence has been adduced and that is referred to. How^ 
ever T do not thirf; on the basis of that evidence it 
could be said that the agreement was to the elfect 
that on improvement of Transport facilities the old 
timing was to be restored. Shn Decpak Bankal tnt 
Deouty Chief Officer in Reserve Bank was not aware 
of the meetings held before the reshiftmg to the 
Cuffee Parade of the DBOD department between 
then Bank Management and the Reserve Bank em¬ 
ployees association. He admits that he had not 
attended any of those meetings* He admits that 
Mr. Vulanju as a General Secretary attended that 
meeting. He had not come across any minutes 
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recorded of the meeting in which the Deputy Gover¬ 
nor of the Reserve Bank of India participated. 
Because there is no record according to him to show 
that there was an agreement to reshift the department 
and till then to reduce the lunch hours. He says that 
there was no such agreement. He however admitted 
that the order i educing the lunch hours was passed 
by the Deputy Governor and that must have been 
done after the Office note was put up. He did no* 
mention the fact in his affidavit .that he has perused 
those office notices. He admits that the order of 
reduction in lunch hours was passed after the suit 
in the City Court was failed. 

16. Shlri Valapiju filed his affidavit and therein 
stated that he attended the meeting called by the 
Deputy Governor and the Management informed 
the representatives of the staff that the re-shifting of 
the department fit the World Trade Centre was a 
temporary measure and that the department could 
be re-shifted to the main building in fort area as 
soon as possible. He further' stated that in view of 
the aforesaid position and to avert a crises an in¬ 
terim arrangement was agreed upon under which . it 
was decided to maintain the total number of working 
hours and to reduce the lunch break from 45 min- 
ii‘sc to 30 minutes and that the Office time on all 
v->-k days was to be upto 5.45 p.m, This was agreed 
as a temporary measure till the department was re- 
shifted to the main building This evidence of vShri 
Valaniu which could be relied unon in preference to 
that of Shri Bankal because it is the evidence of a 
person who was present at the meetings in which 
agreements were reached. It also appears to be 
consistent with what happened themmter, Though 
it was a temporary measure it cannot be lost 
siehr of that it continued to operate for a long period 
of 12 years. The change was brought about in 
consultation or atleast after discussion with the re¬ 
presentatives of the workmen and before anv ch'umr* 
was made in inv Hew notice uls. 9-A as contemn- 
Iptcd bv the Act was necessary more particularly 
when Dcsai Award relied upon by both sides con¬ 
templated that it was for majority of the workmen 
t n decide when there was a difference of opinion 
bcwcen the Management and workmen. 

17 Certain decisions have been referred to and 
relied upon on behaT of the Reserve Bank of India. 
The decision in the case the Oil and Natural Gas 
Commission. The Appellant Vis. The Workmen re¬ 
ported in 1993 I LE J, Page 18. That is a case in 
which there was nolhing to show that working hours 
was a condition of service and therefore Sec. 9-A 
was held not attracted. The Workmen worked in 
another building for want of enough accommodation 
for 6-112 hours onlv and that was for a temwnrv 
period because the factory building was under cons¬ 
truction and the Administrative staff was rc-shifted 
to its own buildinc at the factorv site area. In this 
case before me the position is that these workmen 
am governed hy the awards and Desni award has 
referred t 0 the Sbastri award which dealt with the 
hours of work of the workmen including the recess 
for hmrh and to that I have already made a refer¬ 
ence above. This would in the circumstances be a 
condition of services the alteration of which would 
require notice u|s, 9-A. 


18. In the decision in the case of Hindustan 
Lever Limited V|s. Rani Mohan Rai and others 
reported in AIR 1973 page 1156, the point was 
whether any particular practice or allowance or 
concession had becume a condition of service it is 
observed that it would always depend upon 
the facts and circumstances of each case 
and no rule applicable to all cases could be 
vulL*d out from the dcscisions. As already stated 
above the hours of work including the recess for 
lunch become conditions of service as per tile awards 
and the alterations has to be done if any within 
die terms of award and the change if any will have 
to be brought about in accordance with the provi¬ 
sions of Industial Disputes Act. 


19, A third decision in the case between Ramesh 
Vinayak Koi’de & Ors. and Ahamadabad Electricity 
Co. Ltd,, reported in AIR 1958 (I) LL.J. 686 is 
referred to. There it is he-d in order to hav; the 
force of usage a practice must be reasonable. The 
employees were permitted to go out in canteen as 
often as they liked and as long as they liked it was 
observed there would be an end to discipline and 
co-ordinated work would be impossible Such a 
practice had to held to be unreasonable and subver¬ 
sive of discipline and could not be given the sanc¬ 
tion. It could be stopped and that too without giv¬ 
ing any noice of change. I do not think this deci¬ 
sion could be cited in support in view of the facts 
and circumstances on record. The reshifting was 
done and Management also realised that the em¬ 
ployees working at the new place would be put to 
hardship and inconvenience. As a result the Mana¬ 
gement agreed to write to the concerned Authorities 
to provide adequate transport facilities for commut¬ 
ing between the two railway tfrndnuls Churchgate & 
V.T. & the place of work and that Management 
had to wait for a period of 12 years for being con¬ 
vinced that the facilities arc adequate and the 
workmen still maintaining that they arc not com¬ 
mensurate with the need and expectations. Even assum¬ 
ing that this is only a practice having the force of usage 
>t could not be said tba* was unreasonable much 
less subversive of discipline which could not be 
given the sanction and could be unilaterally stopped 
as held in this case. In fact the Management could 
have well avoided seeking support from this Autho¬ 
rity. It is not in my view necessary to refer to the 
other dec^ions which havo been cbed the first one 
rn the noint is m the case between Tamilnadu Elec¬ 
tricity Workers Federation and another and Madras 
State Floctncitv Board reported in 1962 IT Labour 
Law General 136 of the Madras Hieh Court. It 
takos the view that to attract Sc. 9-A the chance 
rou"ht to be brought about must adversely affect the 
workmen. The other decision in be case of L, 
Rober D’Souza appe’lant. the Executive Engineer of 
Southern Railwav and another respondent ATR 
1°82 S. C. 884 lays down a proposition that to at¬ 
tract Sc. 9-A the chance proposed must be in the 
condition of service applicable to the workmen. I 
have already held about tbn: as a condition of 
service and that a chance i.c. sought to he brought 
about is in ihe change of service condition. Apart 
from that T have also held that Sc. 9-A is attracted 
because it effects a change in hours of work and 





28 THE GAZETTE OF INDIA : JANUARY 7, 1995/PAUSA 17, 1916 [Part II— Sec. 3(h;| 


recess interval mentioned at item 4 in the 4th sche¬ 
dule. 

20. I therefore: find that the insistance of the 
Management in contending that the change could be 
brought about without complying with the provisions 
of Sc. 9-A of the Industrial Disputes Act 1947 can¬ 
not be accepted. 

21. It is seen that out of the two departments 
shifted the UBD department has been re-shifted to 
Worli and they have no grievance now in respect 
of that department. The employees in the other 
department namely DBDO department, which is 
continuing at CuHoe Parade cannot be adversely 
uliected by change proposed to be brought about bv 
the order dt. 19-9-81, 31-3-90 & 6th October, 1990. 
my Learned predecessor Shri Justice Kbatri has on 
6th December 1990 mentioned in the Rozanama 
ihat Shvi Drshpandc appearing on behalf of the 
Management and v/ho was the legal advisor of the 
Bank stated that they will main lain satus quo pend¬ 


ing decision on reference so far as the present work¬ 
men were concerned. Earlier on 5th of November 
1990 the High Court in writ petion No. 3072 of 
1990 had passed on order to the eiTcct that the ad- 
interim order dt. 12th October 1990 by the earlier 
division bench of that Court will continue to subsist 
and operate till and inclusive of Saturday 8th Dec¬ 
ember 1990 and thereafter stand vacated. But as 
stated above before 8th of December 1990 Mr. 
Dcshpande’s statement has been recorded and status 
quo has been maintained. Therefore it is obvious 
that the orders dt. 19-9-89, 31-3-90 & 6-10-1990 
have not been given eff:cf to. No relief is therefore 
required to be given and if necessary the order is 
that those order will not be given effect to 
until a no ice of change as contemplated by Sc. 9-A 
is given and the provisions of that Section 9-A are 
complied with. Action of management is held un¬ 
justified. Award accordingly. 

R.G, SJNDHAKAR, Presiding Officer 
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